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Managing transition processes, that have become a constant feature of the multidimensionality and 

multitemporality of society, to which the establishment of new professions and the flexibility of old ones is 

trying to respond, is not possible without a high-level, interdisciplinary training, which does not replace but 

rather complements and enhances technical and specialised skills.  

Proper instruments of analysis and the implementation of cross-cutting categories, provided by the world of 

research and suggested by young generations, whose social and existential situation prompts them to be 

involved in the process of change, can introduce new learning and elaboration perspectives by appraising 

interdisciplinary competences.  

New codes of interaction and their implementation in different “cultural languages” (from ‘artistic’ flair to 

entrepreneurship, from new communication models to their management/realisation through publishing, from 

cultural mediation and knowledge transmission in schools to social issues raised by intergenerational 

dialogue) have an impact on the analysis of institutional practices, which need to adapt to the needs of a 

constantly-changing contemporary era.     

This course aims at offering a series of lectures addressing diversified and heterogeneous groups of people 

who are interested in acquiring, as a qualifying element of their professional training, an understanding of the 

complex movement of culture rather than the standardised rules of their own specialties, in order to 

comprehend these ever-changing branches of knowledge without overlooking the basis of each discipline.  

The objective of the course is threefold: 

1) To provide with a heightened awareness those professions concerning cultural ‘transmission’ (i.e. 

cultural mediators, social workers, teachers, publishing companies, archaeology, tourism, etc.) 

2) To orient towards new professions (i.e. all professions related to cultural management) 

3) To promote a competent and constant dialogue with those institutions whose rules are responsible 

for process management.  

In a nutshell, the course will offer institutional and cultural competences drawing inspiration entirely from an 

intergenerational perspective. 

The themes on which the course will focus are those already discussed during the latest conference on 

“Youth, Culture and Institutions”: 

1) Europe/Non-Europe/the ‘Other’ Europe (intercultural and intergenerational dialogue; institutions as 

places of transition and stabilization; memories, cultures, travels…) 

2) Economy/ Young Economy (potentialities, transfer, institutions) 

3) Different cultures: Media, Youth and Communication (new professions, quality and times of 

communication, communication and learning, communication and creativity, communication and 

languages, communication and dialogue…institutions and rules) 

4) New codes of creativity (creativity and learning processes, creativity and production/mass cultural 

fruition, new aesthetic and cultural codes and standards, institutions and places of creativity) 

5) Intergenerational dialogue 

The lectures offered, which refer to the above-mentioned guidelines, will follow a leading thread able to cover 

all the complexities of these issues.  

The course is mainly targeted at: 

- Employed people (teachers and lecturers, social workers, cultural operators in various sectors) 



- People who are not yet employed, such as students/Ph.D. students/young people who have 

basic training and whose learning needs are consistent with the objectives of the course 

The lectures will be given by highly-qualified and dedicated staff (both academic and non-academic) working 

as speakers or discussants, and by young people (students, Ph.D. candidates, Ph.D. graduates who are not 

yet employed, young people involved in associations, young entrepreneurs…) selected through calls for 

papers or other modalities that will be specified.  

The first course will take place in November 2014 and will consist of 20 hours of lesson, distributed over 5 

days.  


