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Centro Internazionale di Studi e Documentazione per la Cultura Giovanile
International Study and Documentation Centre for Youth Culture
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“Youth Culture and Institutions” - lll edition
Study Days on the topic “Work: Stories, cultures, rights”
Trieste, December 1 -3, 2016

Venue: Department of Legal, Language, Interpreting and Translation Studies - University of Trieste
Via Fabio Filzi 14




Thursday, December 1/ 3,30-7,00 pm

Welcome address by the President, Dr. Franco Rota

Prof. Gabriella VValera: Course introduction

Work /Value: Economics, Ethics, Right

4,30-5,30 pm

Sara Sossi (Maker/product manager; SciFabLab, ICTP Trieste - Italy)

Building the work: the philosophy of the International Centre for Theoretical Physics of Trieste's
SciFabLab

Nicola Sciannamé (expert on History of Christianity and Churches - University of Foggia - Italy)
The complex relationship between Christianity and work from the origins to the early Middle Ages

5,30-6,00 pm - Coffee Break

6,00 — 7,00 pm

Maria Cristina Pisani (president of the National Youth Forum - Italy)
“Migration and integration as values”: the task of the Youth National Forum

Onur Tahmaz (Istanbul Bilgi University M.A. Social Projects and NGO Management, Turkey)
Wilkommen in Deutschland - Added Value of the Turkish Guest Workers in Germany

Debate



Friday, December 2 /9,00 am-1,00 pm
9,00-11,00 am
Mehdi Rezgui (Student. MA in Cross Cultural Poetics, Tunisia)

Labor: between the right and the duty

Giorgi Rostiashvili (University of Wroclaw - Poland)
At the End of Career Ladder — State Social Care Policies

Debate

Work /Global: Citizenships, Migrations, Borders (Pres. Prof. Ornella Urpis)

Zainab Farooq (Provincial HR in World Health Organization United Nations)
Multiplication of Labor. Global: Citizenship, Migrations, and Borders

Valentina Ruscica (University of Modena and Reggio Emilia — Italy)
Work-related migration from Southern to Northern Italy. Side elements of a study on the case of the
female students at the Department of Education and Humanities (UniMoRe)
11,00-11,30 am - Coffee Break
11,30 am -1,00 pm
Emmanuel Kofi Hayford Geraldo (The network University Ghana and The North South Centre
Netherlands)
Work-Labor /Global

Fiorenza Misale (PhD University Roma Tre - Italy)
Migrant workers in the field of building in Italy: Repercussions on safety and health.

Oksana Chornopyska (PhD, Associate Professor of the Psychiatry, Narcology and Medical

Psychology Department - Ivano-Frankivsk National Medical University - Ukraine)
The tragedy of our time: Ukrainian Migrant Female workers (“zarobitchanky”) in Italy

1,00 pm - Lunch



Friday, December 2 /3,00 — 7,00 pm

Work /Time: Organization, Experiences, Existential paths (Pres. Prof. Valeria Pinto)

3,00-5,00 pm

Naid Makhmudov (student at The North-West Institute of Management of The Russian
Presidential Academy of National Economy and Public Administration under the President of the
Russian Federation (NWIM RANEPA) - Russian Federation

«Integration of international youth in St. Petersburg»

Misato Oi (Student in Kyoto Faculty of Economics, Japan / Exchange Semester Louvain School of
Management, Belgium)
Grief work as global work. How storytelling should help strengthen global communities

Marta Paludo (Dottore magistrale University of Trieste, Italy)
In Cattedra: an experience, two different perspectives.

5,00-5,30 pm - Coffee Break

5,30-7,00 pm

Clara Tourres (France / ADAPT - Junior Research Fellow Modena)
Legal and social perspectives of unpaid internships

Screening of the documentary "Login. Il giorno in cui I'ltalia scopri’ Internet” (Login. Italian
internet day)
Riccardo Luna (writer); Alice Tomassini (director); StartUpltalia! and Rai Cultura (producers)

ASSID - Association of the Students of International and Diplomatic Sciences (Gorizia, Italy)
Designing and planning, an experience of shared work

Debate



Saturday, December 3 /9,00 am — 1,00 pm

\ Work / project: Intersections, Frames, Cultures (Pres. Dr. Maria Rosa Santiloni) \

9,00-10,00 am

Stella Radicati (independent artist — Chargée de Cours Associée, Université du Luxembourg)
The recognition of the independent artist's job and the protection of contemporary art

Mariya Dineva (Consulting startups on Culture, work, ethics, Bulgaria),
Work and Culture — is there room for culture at work?

10,00-10,30 am - Coffee Break

10,30 am-12,30 pm
Round table: “Creativity and image. Shared processes of creation™
Presented and coordinated by Francesca Loprieno (Artista)

Dario Castellaneta (Dottore di ricerca in Philosophy and Aesthetics, University of Venice, Italy)
Blu's gesture

Francesco Zardini (M.Sc. Contemporary history, graphic novel artist) together with members of
Trieste's Academy of graphic and comics
Image and word: worksharing, languages' fusion and performative communication
Debate
12,45 am - Lunch

Saturday, December 3/ 3,00-5,30 pm (Pres. Gabriella Valera)

Round table: “When works becomes something else”

Thomas Casadei (professor of Philosophy of Law, Theory and praxis of human rights, University
of Modena and Reggio Emilia)
“When works becomes something else: outlines of contemporary slavery”

Fabio Corigliano (Dottore di ricerca in Giurisprudenza,, ispettore del lavoro presso la D.T.L. di Trieste-
Gorizia.
“Not-being project: the contemporary condition and the subjectivity's limit”

Ernesto Sferrazza Papa (Postdoctoral Fellow at CAS SEE — University of Rijeka, Teaching
assistant in Theoretical Philosophy at University of Turin)



“From debt to hospitality: a philosophical path"

Valeria Pinto (professor of Theoretical philosophy and Philosophy of Religions, University
Federico 11, Naples)
“Evaluating and punishing: the phenomenon and its genealogical outlines”

Debate and closure of the works



PAPERS



CHORNOPYSKA OKSANA
THE TRAGEDY OF OUR TIME: UKRAINIAN MIGRANT FEMALE WORKERS
(“ZAROBITCHANKY”) IN ITALY
PhD, Associate Professor of the Psychiatry, Narcology and Medical Psychology Department
Ivano-Frankivsk National Medical University
kse nika@ukr.net
Ukraine

Our flowers all over the world
Strangers among strangers, odd men out

In the early 90’s Ukrainian went to work in Poland, Hungary, Czech Republic and Slovakia where they have traded in
local markets by various merchandise and food.

There are several main reasons for illegal migration from Ukraine in the early 90s:

1) the economic crisis and social insecurity of the vast majority of the population;

2) the development of information systems and better life expectations abroad;

3) democratization at border crossings;

4) the desire to see the world, even in the way of illegal temporary employment abroad (Kryvulchenko, 2003).
Gradual reduction of small border trade opportunities (Galicia) and gradual restrictions for Ukrainians, who were
working illegally in the neighboring countries, has meant that geography of illegal Ukrainians labor on a massive
scale had crossed the borders of the European Union.

In our view, quite conventionally, there are two stages (for the purpose, gender and quantitative factors) of illegal
Ukrainians immigration to Italy.

The first — the period of 1991 - 1996 years. There were not so many Ukrainians who worked illegally in the Apennine
peninsula. Mostly they were the seasonal workers - men who worked in the northern and central provinces of Italy
in agriculture. The salaries ranged from $ 60 per day in the North of the country to $ 40 at the Center.

The second - from 1997 — to now. This illegal immigration of men and women originally mainly from the western
regions of Ukraine (Galicia, Bukovina, Transcarpathia and Volyn) has become widespread in 1999-2000. The serious
“feminization” of migration flows has occurred. Thus, the disproportion between women and men is the feature of
this period (approximate ratio 80% to 20%). A distinctive feature is that majority of women who go abroad to work
are without their families or husbands. They are aged between 30 to 50 years, usually all married with 1-2 children.
Even a special term for these women workers has appeared: “unattached migrants” (independent, not “attached” to
their husbands and families) (Kryvulchenko, 2003; Markov, 2012).

According to official statistics of the Italian Institute of Statistics (ISTAT) there were 223,782 thousand of working
Ukrainian women in 2011 - fifth number of immigrants in Italy (after the Romanians, Albanians, Moroccans and
Chinese and 7% of the total population of Italy (Dossier Statistico Immigrazione). However, unofficial statistics
suggest nearly a million of Ukrainians live and work in Italy without permission. At the same time, the number
of Ukrainian migrant workers in Italy is increasing every year, as evidenced by almost all expert assessments and
conducted sociological research (Akimov).

According to Tatyana Kuzyk survey (Center “Women'’s Perspectives”) (2007) 49% of Ukrainian women respondents
in Italy are employed as domestic workers; 14% were looking after the sick; 25% took care of older people; 5% - on
children care; 1,3% - at the hourly rate; 0,5% on agricultural works; 1,3% - in bars.

Ukrainian women (as well as representatives of other post-Soviet countries) are actively working in a number of
other areas, particularly in the field of entertainment (dancers, strippers, doing consumation, etc.); in the public
service (the staff of hotels, restaurants, etc.); photo models and mannequins; in intimate and sexual services. A lot of
women because of their illegal status fall into the slavery-like conditions of life and work, there is a risk to get into
the sexual exploitation. Such a hard work with irregular working day, without days off, personal dependence on
the employer, the lack of adequate social care may lead to dire consequences for the physical and mental health of
women migrants.

Mostly young Ukrainians who came to Italy on the issue of so-called “family reunification” are employed in industry
and hotel and restaurant service sector. Salary per month is 500-800$ in the south to $800-1200 in the North. And,
as a rule, accommodation and meals are free.

According to the research provided by Tatyana Kuzyk this need to work abroad is composed of the following
reasons: low salary in Ukraine (54% of the exclusively working in Italy women); the need to purchase of habitation
(33%); unemployment in Ukraine (32%); high fee for children’s education (26%); the need for debt repayment (32%).
Interestingly, there are some other motives in addition. So, 11% of respondents indicated that they study parallel in
Italy; 9% - want to stay here for permanent residence; 5% — want to get married to Italians; 2% — came to work and
treatment.



Overall, the majority of Ukrainian women workers are well educated and many of them were skilled workers before
emigrating. So, according to the above study, 58% of respondents have higher education and 18% - incomplete
higher education. Before leaving to Italy, 11,7% of women were working in medicine; 11% - in the service sector;
10,4% - in commerce; 11,5% - in the sphere of education; 21% - in the workplace; 3% - in the state administration
bodies. There were among them also entrepreneurs and students.

In 2013 the bill of Chechile Kyenzhe Kashetu - the former minister of social integration in the Enrico Letta government
- has been submitted to the Cabinet of Ministers of Italy, in which immigrants have gotten an opportunity to occupy
positions in state institutions. The law allows legalized immigrants to receive government work on a competitive
basis. However it is almost impossible for them to work in public institutions, education or social spheres in Italy.
To get a job they must have professional education received in Italian universities or recognized diplomas from
other countries. Semeniuk indicates the main difficulties: “We must understand that every Ukrainian woman, who is
legally or not working in Italy, uses all the time to earn a penny. In contrast, participation in the competition to get
a government position requires much time for professional training; while a lot of strength and energy have to be
spent on bureaucratic delays and so on. They do not have time for it. They prefer to have a bird in the hand, rather
than a stork in the sky” (Semeniuk, 2014).

Among the many Ukrainian, who have a stable job in the social sphere, only a few can occupy positions at state
and municipal institutions. In particular, Ukrainian Tetyana Kuzyk worked at the City Hall of the Rome. She has
been holding a position of the mayor adviser for 5 years. Ms. Tatyana was such a lobbyist for the Eastern European
countries, such as Ukraine, Russia, Romania and Belarus. There are practically no such advisers in other Italian cities.
Due to her position, she was able to provide Ukrainian community by premises for realization cultural events, to
find means from the funds of Rome city for holding free seminars for Ukrainians “immigrants’ beginners”. Although
her greatest achievement was to organize Ukrainian comprehensive schools not only in Rome but in Naples, Venice,
Brescia, Pescara, Padova, Caserta and others as well. In these schools young Ukrainians study and receive a diploma
equivalent to their peers in Ukraine (Semeniuk, 2014).

Of course, there are some benefits of such migration to countries receiving migrants. Because of a number of socio-
economic reasons, Western European countries are experiencing a huge shortage in the labor force, which is occupied
by a rather non-prestigious and unattractive for the population of these countries works. Italian government creates
the legal basis for the protection of labor rights and duties for those who work in social service, because of no other
choice.

Ukrainian labor migrants assume that attitude of Italians to them is quite loyal. So, 61% of respondents assessed it as
positive, another 31% - as the indifferent and only 6% of respondents believe that the Italians refer to the Ukrainians
workers in their country negatively (Karpenko, 2010).

The majority of Ukrainians are working in Italy more than one year. It is therefore quite normal question of how
they “miss” for the homeland. Especially as most of them have spouses, children and parents in Ukraine. Based on
respondents’ answers to the question of what kind of feelings they are experiencing due to the lengthy stay abroad,
the situation is the next:

47% of women are experiencing a significant improvement in financial position;

17% - a sense of political freedom;

34% - a sense of nostalgia;

20% - hope to return to Ukraine;

17% - the feeling of loneliness;

4% - indifference;

9% - anxiety.

Sometime in mid-2005 there was a fracture in the workers minds, they’ve realized that will never return home. Be-
cause, firstly, they've got rid of nostalgia, and secondly, they've felt there is better in a foreign country than at home.
“~Though we are slaves in Italy, but we still have more human rights, more opportunities to preserve our dignity,
than in Ukraine”, — said the former teacher Tatiana Ruda.

One of the most common legends related to the residence of Ukrainian labor migrants in Italy says that their life is
very hard. There are allegedly heavy-duty, a mistreatment of indigenous citizens to immigrants, working here for-
eigners are deprived of any social protection. However, as it turned out, for example, according to the conducted
research by “Golden Fortune” everything is not so bad. At least 91% of respondents consider that their level of social
security in ltaly is good or satisfactory and only 7% noted as bad.

Thoughts and emotions of female migrants are contradictory. They are proud to be fluent in Italian, to be able to
visit almost every week the best European museums and theaters, to support their families in Ukraine. Some of
them got rid of many problems: lack of money, lack of understanding of parents, children, and husbands. There are
no limits, not insults here. Except, of course their employers do. Thus, they do not worry about it. They are free and
self-sufficient. But why are they so sad?

Olga Tarasyuk shares with her thoughts: “~ You cannot imagine the all tragedy: living neither here nor there. We



want to go to Ukraine, because there are our children and families, but when we arrive there, we feel ourselves like
strangers, we aren’t understood. And we want to Italy again. Our heart is cut in half. We will not have tranquility until
end of the life” (Karpenko, 2010).

On the other hand, long-term separation from the spouses leads to the disintegration of Ukrainian families or in the
best case - to the reunification in the host country or transporting children there (Akimov).

The problem of migrant working is not only broken families and neglected children. In Ukraine it creates a number
of other ugly phenomena - alcoholism, drug addiction, idleness, harlotry. In other words hard-earned money is in-
vested not only in good deeds, but also in evil. Relatives of migrant workers in Ukraine are rejoicing to their arrival,
gifts, and especially Italian money, but in a week or two, children and grandchildren send their grandmothers and
mothers to work again. So with regrets in the heart they back to Italy.

The work of migrant workers is hard, takes all the strength of body and soul. Where do they find peace of mind?
Maria, for example, embroiders, writes stories about the fate of the workers, then rereads them, crying over them,
praying to God in her corner.

Probably the problem of female labor migration is actual for modern Ukraine, especially in the western regions.
However, labor migration is beneficial to countries that “send” their citizens (often “create” certain conditions for
this) to work abroad. According to various calculations 40-50 billion hryvnias have been sent by migrant workers
annually in Ukraine. The country is interested in such a thing as migrant working, because of solving the problem of
unemployment, supporting financially depressed regions. If you terminate this financial flow, return all workers from
overseas, it will be economic and political crisis (Karpenko,2010).

When the politicians are only thinking about, artists have reacted immediately. Today the problem of female labor
migration is one of the most talked about in art circles.

Present realities of life cannot leave anyone indifferent even in Italy. In 2006 came out psychological thriller of Gi-
useppe Tornatore “Stranger”. The movie tells the story of Ukrainian female worker in Italy who was a victim of the
modern slave traders.

And finally the premier of social performance for adults “Zarobitchanky or Mom, return” was presented in Ivano-
Frankivsk (Ukraine). The fictional world of illusory welfare attracts by open paths, endless possibilities and pleasures
of “real” life, luring where paths become misleading, work — smoke, opportunities — on the hopelessness. But life is
getting rid of sense... May be the happiness and the meaning of life is just to be where you are needed.
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KOFI EMMANUEL HAYFORD GERALDO

Global Citizenships, Migrations, Borders
Membership: Global Centre For Culture, Education and Strategic Affairs -GCCESA; The Claire Power
Murphy Foundation of The International Biographical Centre Inc. - Florida, USA.
Email: jaringeraldo@yahoo.com
Country: Ghana.

ABSTRACT

In this era of globalization, the world is now a global village and work has been in a multicultural milieu, with people
of different ethnic, tribal, and national origins and identities found at the work place. All the time, we find ourselves at
work surrounded by people of different origins i.e. cultural, religious, social, sexual, educational, philosophical, political,
economic, and moral orientations and persuasions. This is more so if we work for a multinational or transnational
company or corporation (MNC or TNC) such as MTN, Airtel, Unilever, BP, Toyota, GMC, Barclays, Citigroup, Exxon Mobil,
Pfizer, Glaxo Smith Cline, PWC, Deloitte, KPMG, Newmont, Anglogold Ashanti, British Airways, Ethiopia Airways etc.
Globalization or the process of concatenation of countries through which we have merging borders and seamless
operations across national boundaries has been made possible by the creation of trading blocs such as ECOWAS, SADC,
COMESA, EU, NAFTA, MECURSOR, ASEAN, ACP, APEC, OECD, etc. Globalization has also been facilitated by stupendous
advances in ICT, transportation, and the growth of many MNCs which have operations in many countries. The use of
social media networks such as Whatsapp, Twitter, Facebook, inter alia, have also extremely contributed to the process
of globalization.

Thus, the world has become miniaturized in that living and transacting businesses not only among individuals but across
the whole globe, export and import of other cultures and identities, education, persuasions are much more faster and
enjoyable than ever before. This is not to say that globalization has not its own cost ! Cultural diversity has been defined
as the quality of having diverse or different cultures as opposed to monoculture. It also means having different cultures
that give respect to one another’s differences and living in harmony. In its rich diversity, culture has intrinsic value for
development as well as social cohesion and peaceful co-existence and has the potential of a powerful tool and a driving
force for economic development and the fulfillment of intellectual, emotional, moral and spiritual life both nationally and
internationally.

OVERVIEW

A renowned sociology professor once stated that cultural diversity is the state of having a mind and a heart that
acknowledges and accepts values and even celebrates the various ways people live and interact with one another.
It is argued that countries that recognize the strength of their cultural diversities and exploit the advantages
thereof stand the greater chance of socio-economic development. According to UNESCO publication on Universal
Declaration of Cultural Diversity (2001) the acceptance and recognition of Cultural Diversity by individuals and
societies particularly through interactive use of the Media and ICT are conducive to building dialogue among
civilizations and cultures, as well as fostering respect and mutual understanding.

Globalisation has no doubt helped many transitional and emerging economies such as the BRICS ( Brazil, Russia, India,
China, and South Africa) and the MIST (Malaysia, Indonesia, South Korea, and Thailand) countries to find a larger global
market for their exports on the one hand, and also on the other hand to outsource their non-core activities such as the
supply of raw materials and component parts, thus maintaining tight integration in their value and supply chains through
forward, backward, horizontal, vertical, and lateral integration. We have become a world of greater interdependence
and complementarity. Ghana, Africa and indeed the rest of the world are no exceptions to this process. Exactly what is
happening now with globalisation, whereby rich farmers from all parts of the world are relocating to Africa and South
America in order to buy prime land for plantations, thus increasing land rents. Prime agricultural land with fertile soils have
been located in Africa and South America. This mobility is also increasing the rate of racial mix. Chinese and people from
other overpopulated Asian countries are fanning out in their numbers to look for the legendary El Dorado or land of gold,
alluded to by the English novelist, Rider Haggard in his novels such as Allan Quatermain , King Solomon’s Mines, among
others.

Many eyebrows have been raised about the pros and cons of globalisation as many skeptics have raised concerns that free
trade or globalisation meriting only the rich and powerful nations which apply double standards in their dealings with
the developing countries, in that they ask for abolition of trade barriers yet they impose strict restrictions when importing
from the developing countries. The WTO has become a symbolic tool organisation with a bias towards the interests of the
powerful and mighty, and the world economic scene is not a level playing field. How do we manage or fit into a workplace
where it requires managing and interacting with people from across borders? What is the import of having multicultural
teams? What challenges do we face when working in multicultural teams? Why is managing across borders a challenge to
managers and employees alike in Ghana? How does one fare working for MNCs?
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This paper situates some merits and demerits of globalization, work -labor, citizenship, migration and borders:

- MNCs choose to operate across borders to increase their physical presence globally in order to increase their market share.

- To take advantage of low cost labour and tax havens.

- They also operate globally to exploit locational advantages of being closer to markets and sources of raw materials,

- To exploit favourable investment climate in some countries,

- To spread risk through diversification.

- To gain competitive advantage from their core strengths, as well as reap the benefits of economies of scope, and
economies of scale.

- MNCGs also learn from best practices when they compete globally, thus becoming more efficient.

- In today's era, MNCs engage in world class manufacturing, leading to fragmentation and scatterisation of their
operations in many SBUs (Strategic Business Units).

- They also build global synergies working with their subsidiaries across the globe.

- They also operate globally to reduce internal and external failure costs by being present where their customers
are, and knowing their needs from their decentralized operations, thus applying the principle of subsidiarity, and
being customer-centric.

Being a commonplace for a worker in an MNC in Ghana to be transferred to a subsidiary abroad as an expatriate.
For example, those working for Vodafone, Huawei, Cosmos, Standard Chartered Bank, Barclays, TOTAL, Ministries of
Foreign Affairs, among others may be posted abroad to faraway places as intra and intercontinental. Postings can be
for short or long periods of time, on contract. This requires those involved to adequately prepare themselves with
the acquisition of emotional and cultural intelligence, as well as good public relations, interpersonal, and commu-
nication skills to be able to function properly in their new environments. They are expected to be flexible and have
linguistic skills to adapt immediately to their newly-found locations. Survival deems one to be open-minded, alert,
receptive to change, have inner strength, and internal locus of control, resilience, and ability to make quick and good
decisions. It also requires diligence, humility, tolerance, and not being judgmental.
An individual requires the ability to overcome culture shock with regard to strange habits, new types of food, new
modes of dressing, new ways of greeting, new work ethics, and the dos and don'ts of the new society that one en-
counters. Expatriates have hurdles settling in with their families in their new environments and face challenges such
as language barrier, xenophobia, inter alia. Also a spouse or partner may not be willing to relocate because of their
job. Our friends from the west are highly individualistic, future-oriented, time conscious, result-oriented, competi-
tive, aggressive, unemotional or restrained, affirmative, assertive, risk takers, and cold in attitude. In contrast, we in
Africa tend to be short-term in orientation, collectivist or communal, very emotional, empathetic, gregarious, and
we revel in groupthink. We are carefree, and we love procrastination. We forget that time is the most precious asset
of man. We are not self-dependent, independent-minded, and we tend to have low esteem of ourselves, thus want-
ing to be led always. This is docility requiring urgent civic engagement to apprehend and drastically recondition our
mindsets.
Businesses owned by foreign entrepreneurs such as Syrians, Lebanese, Indians, Chinese, South Koreans, Nigerians,
and others from neighbouring countries. Ghanaians working for these foreigners have to adapt to the working styles
of their employers who have different cultural backgrounds. Of course, these foreign employers do not operate in a
vacuum as culture is a two-way street. They imbibe some of our national cultures if they stay long and get married
to locals. Some non-African superiors who work in MNCs abuse their positions as they verbally and sexually harass
beautiful black women working for them, sometimes making fun of their big boobs and protruding bums.
Most MNCs adopt ethnocentric approach to managing across borders whereby they use a top-down, one- size- fits —
all approach to all their foreign subsidiaries, disregarding local norms. Some American companies use this approach,
sometimes with disastrous results as their standards and work practices may clash with local values. On the other
hand, some MNCs use the Universalist or Geocentric approach whereby they localize and decentralize operations,
allowing for local modifications, and operating purely according to rules, rationality, and standards. This particular
approach may also be termed polycentric. It is a bottom-up approach. Ghoshal & Bartlett have recognised the move
of MNCs towards the network organisation which has been made possible by ICT, to enable video conferencing, tele-
working, standardized and formalized procedures, outsourcing core, instead of non-core activities, among others.

Concluding, working in an MNC in any country requires peculiar methods of management, managers and an orien-

tation of mind by employees who find themselves working in multicultural groups. There is the need for high levels

of flexibility, emotional and social intelligence, high linguistic flair, interpersonal skills, and a lot of tolerance, open-
mindedness, inter alia to sustain themselves highly functional, and sometimes to survive under harsh conditions.
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CREATIVITA E IMMAGINE. PROCESSI DI CREAZIONE CONDIVISI

“Creativita e Immagine. Processi di creazione condivisi” e un percorso che invita a riflettere sulle modalita
dell’atto di creazione e della condivisione delle idee nell'era delle nuove tecnologie in relazione al
dialogo per immagini.

Che cos’e I'atto di creazione (G. Deleuze, conferenza alla Fémis, 1987)'? Che cosa significa comunicare
attraverso le immagini? Come le scegliamo? Rappresentano forse un primo innesco del meccanismo di
conoscenza del mondo? E se le fotografiamo, attraverso quale intuizione lo facciamo? Che cosa accade
quando le immagini diventano“il lavoro”? Qual e la responsabilita dell’autore e, sopratutto, chi & I'autore
nell’epoca della condivisione simultanea?

Comunicare attraverso le immagini significa non solo prendere atto del medium che utilizziamo ma
anche essere consapevoli che il nostro processo di creazione ed elaborazione & “condiviso” e che
I'immagine non ¢ altro che lo specchio riflettore del messaggio tra noi e chi fruisce il nostro pensiero
attraverso qualcosa di tangibile, per esempio una fotografia.

Approfondireil ruolo dell'immaginefotograficarisultera, in questo dibattito, difondamentaleimportanza
per riflettere intorno alla riproducibilita dell'opera (R. Barthes) e alla sua‘facile condivisione’andando ad
evidenziare il potenziale di questo processo che aiuta a mettere in rete realta singolari per trasformarle
in pluralita.

Altri riferimenti, utili alla realizzazione di questo processo creativo e fonti di ulteriore scambio, saranno
apportati in riferimento al ruolo delle altre arti (cinema, poesia, letteratura, teatro...) ed il dibattito sara
accompagnato da esperimenti didattici dove i partecipanti saranno invitati a confrontarsi in piccole
esperienze creativo-relazionali.

' G. Deleuze, Che cos'e I'atto di creazione?, Cronopio, Napoli, 2010.
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1. Processes of migration in St.-Petersburg after the collapse of the Soviet Union

Modern migration is an essential and the most important component of the globalization. In 2015, the total number
of migrants in the world has reached an unprecedented level of 244 million people as reported by UN (2016). In the
process of mass international migration, according to the United Nations, on the number of migrants from other
countries Russia is in third place behind the US and Germany.

The most successful example of regional migration and integration policy in Russia is St. Petersburg. St. Petersburg
is the fourth largest city in Europe in terms of population: after London, Moscow and Paris. In the middle of the XX
century, St.-Petersburg faced problems accompanying with the development of the majority of European cities with
millions of inhabitants: increased mortality, low birth rate, the prevalence of one-child families, the high proportion
of older people and a narrowed type reproduction of the population.

Since its founding, St. Petersburg has developed as a multinational and poly-confessional city. The situation is com-
plicated by the fact that in addition to foreign migrants, St. Petersburg attracts a significant number of workers from
the national republics of Russia (mostly from the Northern Caucasus), many of them are the bearers of different
cultures.

According to Achkasov (Achkasov V.A., Mutagirov D., 2008), there are four main areas of migrant integration policy.
First — instrumental integration, the provision of opportunities to migrants in learning the language of the host hand,
the use of social infrastructure and other services. Second - economic integration, which is carried out through the
access of immigrants to the labor market. Third - cultural integration - involves familiarizing immigrants to the basic
elements of the culture of the host society (values, norms of behavior, history and existing institutions). Fourth is the
integration of social sphere, aimed at breaking down barriers between migrants and the host society (social groups)
and establishing contacts between them.

In St. Petersburg, there has been a clear shift from the liberal conception of multiculturalism to the communitarian,
the practice which allows the cultural constraints, to provide a “common destiny” of the people and to protect the
national identity.

Since mostly international youth in St.-Petersburg are students, universities and youth NGOs could help them with
integration. If we talk about non-student youth, national communities (Diasporas) in cooperation with local culture
institutions could be very useful.

2. Ways of integration and socialization of international youth in St.-Petersburg

St. Petersburg emerged as a synthesis of Western Enlightenment and Russian traditions and developed in a con-
tinuous interchange of achievements of different national cultures. Nowadays St. Petersburg is Russia’s place in the
meeting of East and West. Petersburg’s culture is inseparable from its multi-nationality and transparency, it cannot
be decomposed into separate ethnic components, and it is, by definition, polyphonic. St. Petersburg phenomenon
is the result of the interaction of different national cultures.

The new socio-political reality and increased migration flows requires a strategy and the creation of mechanisms of
adaptation of the new multi-ethnic population of St. Petersburg to the basic values of a culture of St. Petersburg, as
well as positive perception of these processes indigenous and rooted the population of the city of different nation-
alities. A major role in these tasks is played national-cultural associations of St. Petersburg.



2.1 St.-Petersburg Tolerance Program

To change the situation in the field of interethnic relations in St. Petersburg, on the July 11, 2006 the Government

of St. Petersburg has approved the program “Tolerance” as reported by administration of St.-Petersburg (2014). The

main objective of the Tolerance Program is the strengthening tolerant environment on the basis of the multinational

Russian society values, Russian civic identity, the St. Petersburg cultural identity and respecting for the principles of

human rights and freedoms in St. Petersburg.

It is valuable that the program is aimed to reduce the prevalence of negative ethnic attitudes and prejudices among

young people, to consolidate multi-ethnic population of St. Petersburg on the basis of the outbreak of civil identity,

aimed at creating the conditions for the approval of the principles of tolerance in all areas of inter-ethnic and inter-
religious cooperation.

The program is being implemented jointly by the executive authorities of St. Petersburg with the assistance of the St.

Petersburg’s scientific, educational, cultural institutions, public organizations, non-profit organizations and associa-

tions as reported by education committee of St.-Petersburg (2014).

The main difference of the program Tolerance 1 and Tolerance 2 (which was implemented after 2010) is a difference in

methodological approaches and also conceptual differences. The basis of the program Tolerance-2 is installed on the

integration of migrants. However, the integration component of the Program is not of a complex nature, which ulti-

mately cannot guarantee its high effectiveness as reported by administration of St.-Petersburg (2014).

The program aims to strengthen the foundations of long-term methods and organize the process of formation of

tolerant consciousness and behavior of St. Petersburg residents. The real mechanism of its implementation are com-

prehensive measures aimed at the development of civil society, nurture civic solidarity, patriotism and internation-
alism, the maintenance of peace and harmony and combating any manifestations of extremism and xenophobia.

Tasks sections:

- Broad representation of ethno-cultural and religious diversity of St. Petersburg in its unity, complementarity and
harmony.

- Educating the residents of St. Petersburg, by interest and respect for cultural values and traditions of ethnic com-
munities represented in St Petersburg as the basis for the formation of tolerant plants; overcoming the negative
national stereotypes of the mass consciousness.

- Coordination of the activities of agencies and organizations of culture and art, public national-cultural and inter-
ethnic associations to form an image of St. Petersburg as an open multi-cultural and multi-religious European
city.

Expected results:

- The promotion of tolerance, positive attitudes towards representatives of other ethnic and religious communi-
ties.

- Expanding the range of representation of the various ethnic cultures in the Petersburg culture in general.

- Decision of image positioning tasks of St. Petersburg in the tourist market as a major cultural center with a multi-
ethnic and multi-religious composition of the population.

2.2 The Youth Council of St.-Petersburg’s House of Nationalities

The Youth Council of St.-Petersburg’s House of Nationalities is a public advisory body, formed on a voluntary basis
from the representatives of the youth national-cultural associations, youth organizations and structures in St. Pe-
tersburg. It was formed in 2013. The Youth Council was created in order to increase youth participation in the imple-
mentation of the state national policy in St. Petersburg, through close interaction with the “St. Petersburg House of
Nationalities” as reported by St.-Petersburg House of Nationalities (2016).

In order to achieve this, the Council has been organizing, over the years, the forum “Multinational Petersburg”. It is
a unique platform for an open dialogue between the multinational youth of St. Petersburg, on the one hand, and
representatives of the authorities, the media and the scientific and expert community on the other.

The forum is inter-regional, and every year number of participants is increasing. During the plenary session and in
the four round tables the prospects for the implementation of national and migration policy in the Russian Fed-
eration, the preservation and development of ethnic and cultural diversity of the peoples of Russia, the role of the
media in international relations, prevention of ethnic and religious conflicts are discussing. All these problem fields
are considered through the prism of youth policy and youth active cooperation in public organizations involved in
inter-ethnic relations. The forum also provides an extensive cultural program with the presentation of the national-
cultural associations of St. Petersburg, the festival of national cultures and an opportunity to compete in national
sports.

The Council also organizes sport championships in football, basketball and volleyball. The key elements of the Coun-
cil's activity are seminars and lecturers where people can get new information and discuss important issues regard-
ing migration, tolerance and multiculturalism. Youth has also possibility to participate in literature and art days in the
Council office, when everybody who has a wish to show talent in singing, drawing or writing poems is welcomed.
There is also interesting activity which is organized by the Council. It is called “culture days” when international youth
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can represent their culture, cuisine and etc.

The Youth Council consists of different youth international organizations in St.-Petersburg. For example, it consists
of the Azerbaijani Youth Union in St. Petersburg which makes large-scale projects, including major charity concerts,
gathering more than 10,000 people. In addition, on the basis of the Union operates a plurality of sections, aimed
at harmonization of youth development, intellectually and physically. So, in 2011 sports section was opened and
in 2012 course of lectures on the history of Azerbaijan was launched. There is Sunday school which is teaching the
basics of the Azerbaijani diaspora culture and language.

2.3 Russian Interethnic Youth Union

Russian Interethnic Youth Union (RIYU) is Russian public movement, engaged in the creation and coordination in high-

er education clubs, associations and bodies of the student government at the international basis for the development

of international cooperation, holding festivals, involvement of members of the diaspora in joint sporting and social
projects.

The history of this movement started in 23-24 November, 2012 at the Voronezh State University where the forum

“Russian student - 2012" was held as reported by RIYU (2016). The forum was organized by the Ministry of Education

and Science of the Russian Federation, together with the Union of Students’ Association and the Voronezh State

University, with the support of the Russian Union of Rectors.

The event was attended by 300 students, graduates and employees of administrations of 70 universities from 45

regions of Russian Federation.

The outcome of the conference was the establishment of the Russian Public Movement “ Russian Interethnic Youth

Union “, which will coordinate the activities of existing in Russian universities structure of student government at an

international basis, as well as create new ones, in high schools, to develop a framework for and method of operation.

This organization is a platform for interaction and exchange of experience and the dissemination of effective and

good practices in this field.

Projects and activities:

- International city - free tours to the sights of the city, trips to museums and theaters for the students of universities
on weekends.

- Club of Young Journalists and bloggers - special training course for young journalists and bloggers who are inter-
ested in interethnic relations. The purpose of the project is the creation of a unified information platform, managed
by monitoring the information space (blogosphere, social networks), carrying anti-extremist propaganda, lighting
ethno-cultural events.

- Round tables with the participation of community leaders, representatives of the Russian diaspora and the main
religious denominations (last year on the theme "The role of national non-governmental organizations and reli-
gious denominations in the preservation of international peace and harmony in Russia”).

- Festival "The peoples of Russia and CIS countries” is held in May of each year. It is spring festival of national cultures
"The peoples of Russia and the CIS countries', devoted to the Victory in the Great Patriotic War. The purpose of the
festival - to promote the preservation and development of traditional folk culture among students, promotion of
cultural and creative ideals and values and improving the level of tolerance among young people, as well as the
promotion of importance of the victory over Nazism and fascism.

- Russian language. The Department of Intercultural Communication of Herzen State University (St. Petersburg) cre-
ated the first Russian ABC for migrants (Lysakova I.P, 2012, p.2) that will help children acquire Russian language
skills. It consists of a text book, a workbook, a multimedia CD-ROM and a teacher's manual. The textbook can also
be used in kindergartens to prepare children for school.

Regional offices are in Moscow, St. Petersburg, Saratov, Kabardino-Balkaria, Mordovia, Adygea.

3. Analysis of current situation with international youth in St.-Petersburg

St. Petersburg, previous capital of the multinational Russian Empire, still remains interethnic city nowadays. St. Pe-
tersburg is the second largest city in Russia, with a high standard of living and a vibrant economy is attractive for for-
eign migrants and ethnic republics of Russia’s citizens. On the one hand the city is interested in attracting to it people
who are able to fill the vacancies. On the other hand, St. Petersburg is facing a number of serious problems caused by
the migration: ethnic and inter-ethnic conflicts and social tensions. The main purpose of this direction is the creation of
St. Petersburg atmosphere of mutual friendly relations with each other people of different nationalities and religions.
To achieve this goal is necessary to implement a set of measures in the following areas as reported by Petersburg 2030
(2013).

The city should provide all necessary conditions for the active involvement of foreign citizens in the life of the city, for
their socio-cultural adaptation. In the first place it is necessary to ensure appropriate conditions for their living and
working conditions, as well as the legal stay on the territory of St. Petersburg. It is necessary to carry out activities
aimed at forming migrants respect for the traditions of the country in which they arrived. To do this, first of all, you
need to acquaint them with these traditions and explain their importance for the citizens of Russia.



An important area of training should be Russian language to foreigners. Particular attention here should be given
to children. The schools should organize additional Russian language courses for foreigners. It is required to carry
out activities aimed at counteracting the formation of closed enclaves of immigrants based on ethnicity. For this
purpose it is necessary to strengthen the role of national public associations, national-cultural autonomies in the
social and cultural adaptation of migrants on the basis of use of the infrastructure of cultural and educational cent-
ers. It is necessary to involve and ethno-cultural associations, religious organizations in the development activities
of international and inter-religious dialogue, the revival of family values, combat extremism, ethnic and religious
intolerance.

Increased tolerance will contribute to mass interethnic and intercultural activities to be carried out in the city. It is
also necessary to the formation of organized leisure activities of young people and the use of social advertising.
Events, as has been said, should have a unifying focus, that is, should be involved in the participation of people of
different nationalities and religions. Social advertising should help to eliminate barriers in the relations between
people of different ethnic groups. It is generally to create a favorable atmosphere of intercultural and inter-religious
interaction in the St. Petersburg community, to expand the forms of ethnic and cultural cooperation.

Another important aspect of the work to reduce social tension is the formation of the indigenous inhabitants of a
tolerant and benevolent attitude towards migrants. It is necessary to explain the differences in culture, religion and
traditions of the people, while stressing on existing contact points, making it possible to build normal relations be-
tween different cultures. To realize this must be carried out special lessons in schools, games, competitions and other
activities, educational children’s friendly international relations. In schools and libraries should be sufficient books
about the history and customs of the peoples of Russia. These books should be included in the program of extracur-
ricular reading children of all stages of a comprehensive program.

It is necessary to conduct explanatory work among the population and especially among young people on the inad-
missibility of aggression towards migrants, the responsibility for the spread of extremist ideas in different ways, the
need to address emerging conflicts by legal methods. It is necessary to educate young people positive values and at-
titudes on respect, understanding and acceptance of the diversity of cultures represented in St. Petersburg.

Particular attention should be placed on training and training courses for law enforcement officers and administra-
tion staff on issues of prevention of extremist ideas. It is necessary to actively cooperate with representatives of na-
tional-cultural autonomies, as well as to carry out monitoring of the media and the Internet to prevent the spread of
extremist ideas. It should involve civil society institutions and Internet service providers to counter the propaganda
of extremist ideas in social networks. Creation of state and municipal monitoring of the state of interethnic relations
and early warning of conflict situations will significantly reduce social tensions.
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Outline:
1 - Labor and the individual
2 - Labor, recognition and ethics
3 - Labor as a duty

1- Labor and the individual: The first chapter of the paper will highlight the involvement of labor in:
- Enhancement of self-esteem and self-worth

- Provision of an economic autonomy

- Labor’s social definition of the individual

2 - Labor, recognition and ethics: The second chapter will stress:
- The need for recognition

- The ethical responsibility

- Trauma and alienation

3 -The duty of labor: The third chapter will expose:
- Labor as a duty
- The refusal to work

1 - Labor and the individual:

The study of labor requires an understanding of the individual’s position in it. This position can be regarded as central
because of the very fact that labor is an instrument that was created by the individual in order to reinforce his active
existence in the world. From the moment of its inauguration, labor has been considered as a right that needs to be
guaranteed for everyone. Thus, one should scrutinize the foundations that made from this function a right. First of all,
labor has an organic liaison with self-esteem and self-worth. Through labor, the individual seeks external recognition
and internal glorification of the ego that will supply him with self-esteem. In this context, Nathaniel Branden sets six
pillars of self-esteem which are the practice of living consciously, the practice of self-acceptance, the practice of self-re-
sponsibility, the practice of self-assertiveness, the practice of living purposefully and the practice of personal-integrity
(Branden 1994). One can speculate that most of these pillars are obtained through labor. Work provides the individual
with the ability to be conscious of what he is doing in life. In fact, individuals need to make sense of their actions and
existence so that they overcome the dilemma of looseness. Labor grants the individual with sense and with purpose.
Thus, individuals can formulate goals and craft paradigms to follow in their lives. In addition to that, labor contributes in
enhancing the practice of self-acceptance as it indulges the individual with satisfaction and fulfillment. The worker be-
comes aware of his abilities and looks to himself with pride and respect. Moreover, the worker gets acquaintance with
responsibilities that will gradually furnish his life with a practice of authorship on his actions and tasks. Labor can be
regarded as a medium through which the individual can be involved in the reciprocal interaction of control and power.
Labor also necessitates personal integrity which can be preserved by maintaining coherence between one’s behavior
and one’s conviction in the work sphere. Hence, labor contributes heavily in supplying individuals with self-esteem and
self-worth. In his book The six pillars of self-esteem, Nathaniel Branden says: “what determines the level of self-esteem
is what the individual does.” (Branden, 1995) One can deduce that self-esteem is never granted; it is performed by the
individual through the escort of labor. In addition to the personal development, labor ensures economic autonomy,
which is also one of the foundations that established labor as a right. In order to observe the relation between labor
and economic autonomy, we can consider John Locke’s justification of private property as a starting point of examina-
tion. According to Locke, the “natural state” is the original condition in which every person had an equal right to use
natural resources provided by the “spontaneous hand of Nature”. No one had “a private Dominion, exclusive of the rest
of Mankind,” over those resources. (Locke, 1689)Therefore, nowadays everyone has the right to build and acquire eco-
nomic autonomy through private property. However, the conundrum lies in the way one person can legitimately claim
an exclusive right to use a resource that, in its natural state, could be used by anyone. John Locke insists that everyone
must have self-ownership or property in one’s person. When this self-ownership is accompanied by labor, it gives the
individual a justification of private property. He maintains that:“Though the earth and all inferior creatures be common
to all men, yet every man has a property in his own person. This nobody has any right to but himself. The Labor of his
body, and the Work of his hands, we may say are properly his. Whatsoever then he removes out of the state that nature
hath provided, and left it in, he hath mixed his Labor with, and joined to it something that is his own, and thereby makes
it his Property.” (Locke et al., 1980) Indeed, Labor constructs the distinction between the private and the common. Locke



highlights that labor is the foundation of private property therefore the guarantee of economic autonomy. Individuals
need this autonomy to guarantee their basic needs of survival and to preserve their dignity. Nevertheless, one should
not reduce the value of labor to the mere financial profit. In these postmodern conditions, workers are obsessed with
wages to the point that they are ready to drop out their time and perform slave-like tasks, completely losing all their
freedom, in the service of greed. Furthermore, nowadays labor has another function in our societies which is defining
the individual. Whether it is tragic or not, the individual is defined in his society by what he works. Labor determines
the way people consider each other and look at each other. Most of the time, individuals label each other according
to pragmatism. The worker cannot situate himself in a respectable position and reputation unless he has power or the
ability to serve the other. People became immersed in what Derrida calls “metaphysics of presence” to the degree that
they only consider efforts if are tangible, functional and profitable. This way of thinking has been accompanied by artis-
tic and intellectual decadence. Today, workers lack enthusiasm and creativity because of the very fact that process has
been neglected for the sake of the outcome. Indeed, Marx states that:“Labor is life, and if life is not each day exchanged
for food, it suffers and soon perishes. To claim that human life is a commodity, one must, therefore, admit slavery.” (Marx,
1844) The issue in postmodern condition is that the worker himself is perceived as a product and no longer as a pro-
ducer. Moreover, labor is generally accompanied by a set of stereotypes such as assuming that manual labor is associ-
ated with the illiterate or the less educated people; whereas mental labor is associated with the educated elite. Same
for women who are usually associated with labor that does not necessitate physical efforts. Thus, labor becomes a sort
of a definition of the individual as it connotates his significance and status in the society. Even though the definition of
individuals on the basis of their labor may be suspect of creating hierarchies and social paradigms, individuals tend to
seek identification and external recognition that will valorize their existence and foreground their differences.

2 - Labor, recognition and ethics:

Labor’s critical relation with politics of recognition leads us to study this issue from several points of views. It is plausible to
say that societies that establish hierarchies out of labor sphere are internalizing Misrecognition. This deliberate deviation
from positive and reciprocal recognition can be illustrated through what Bourdieu termed “class racism” and “the racism
of intelligence”. For Bourdieu, the racism of intelligence is “specific to the dominant class whose reproduction depends,
in part, on the transmission of inherited capital that has the property of being an embodied capital and thus apparently
natural and innate. Racism of intelligence is racism through which the dominant aim is to produce a ‘theodicy of their
specific privilege; as Weber put it, that is, a justification of the social order they dominate. It is this that makes the domi-
nant feel themselves to be of a superior species.” (Bourdieu, 2008:137) According to the Hegelian understanding, recog-
nition concerns relations to others and to self. In other words, it is necessary for human well-being, both as a condition
for our developing an understanding of ourselves as subjects, and of our psychological well-being. Thus, a healthy self-
observation of the self can only be developed with a healthy relation to others. Individuals who are victims of social and
political hostility in most of their encounters with others are more subject to suffer and to endure alienation. On this level,
misrecognition means a denial of recognition to individuals, so that they are treated as inferior and unworthy of respect
and consideration; therefore they are deprived of “the status of a full partner in social interaction” (Fraser, 2010: 217) In
order to further understand further the origins of misrecognition, Gomberg argues that division of labor interrupts inter-
nal and external recognition. He argues that complex work must be shared out among workers, which of course implies
that routine work should be shared out too. The unequal distribution of labor produces unequal distribution of abilities,
ambitions and enthusiasm. Society builds out of this unequal distribution of labor hierarchical honor between people to
foreground the nobility of some, and subordination of others. In addition, one may argue that reducing individual’s work
to restricted tasks reduces his polyvalence and dynamism, and produce generations of “one-dimensional man” (Marcus,
1964). In this context, Adam smith states: “The man whose whole life is spent performing a few simple operations...has
no occasion to exert his understanding...He naturally loses, therefore, the habit of such exertion and generally becomes
as stupid and ignorant as it is possible for a human creature to become” (Smith, 1776) Furthermore, the repetitive and
systematic performance of tasks in labor reduces the individual into a mere machine. Little by little they lose their physical,
cognitive and human senses. Thus, the issue of recognition leads us to think about ethics in relation to labor. Many con-
sider misrecognition as an unethical matter as it implements social division and hierarchies. Indeed, recognizing the other
in an appropriate and respectable manner can be studied under the Levanasian logic of “infinite responsibility towards
the other”(Levinas, 1985) Levinas argues that the other cannot be reduced to the level of object. He maintains that human
relation begins with the encounter face-to-face with the other. Levinas notion of face-to-face epitomizes human equality
and humbleness between individuals. From this point, one can deduce that workers should be committed to this infinite
responsibility towards the other. Levinas calls for an altruist relations between people and insists that they should privilege
the other over their personal and limited interests. According to him, “the ethical demand” of the other must be obeyed
and embraced even on the level of material needs. Levinas's insight leads us to think about altruism and commonality in
labor as an ethical commitment that must be valued and not considering it as a burden that is carried for the sake of profit.
Concerning labor, ethics must be placed as “the first philosophy’, not only in relation to the harmony between workers
but also as the first conceptual document that must conduct the alliance between the employer and the employees. In
this context, Milton Friedman states that ‘there is one and only one social responsibility of business - to use its resources
and engage in activities designed to increase its profits’ (Friedman, 1962: 133). This unlimited quest for profits disrupts the
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ethical responsibility and perpetuates ethical anarchism and decadence. Nevertheless, Levinas considers labor as a mode
of accumulation that permits the self to sustain itself vis-a-vis the ambiguity of the future. This sustenance is essential to
the self’s ability to demonstrate ethical acts of generosity to the other. Thus, Levinas says: “No human or inter-human rela-
tionship can be enacted outside of economy: no face can be approached with empty hands and closed home” (Levinas,
1969: 172). Certainly, labor becomes an apparatus through which workers can manifest their ethical obligation. Levinas
maintains that this responsibility should not be on the grounds of personal profits, as he says: “the ethical relation can
never be an exchange of goods and services with an intended profit or value as purpose” (Muhr, 2010: 77). However, the
logic of the profit as a first philosophy is what we call today late capitalism. Furthermore, ethical decadence legitimized
more hours of work at the expense of the worker’s welfare and well-being. This modern tendency causes worker strain
on the level of psychology and physicality. Eventually, the worker finds himself experiencing trauma because of the tragic
paradox of excess in work and emptiness in life. In this context, Karl Marx coined the word alienation to describe how the
worker consistently loses the ability to determine his destiny within the capitalist mode of production. The individual is
indeed deprived of the right to think of themselves as proactive. They are manipulated and subjugated while they are
impregnated by illusionary ideas of free-will and autonomy. The alienated serves consciously and unconsciously the inter-
est of the bourgeoisie who own the means of production. This alienation perpetuated by ethical decadence and savage
capitalism is supplied with dehumanization and harsh corporal punishment and mental abuse. Thus, one may question
the way labor is considered as a duty while it can deepen human subjugation.

2 - Labor as a duty:

Several critics consider labor as a duty despite its collateral damage in some political and social contexts. It is possible to
claim that individuals’ obsession with personal glory at the expense of common good, led many of them to refute the con-
sideration of labor as a duty. In addition to that, citizens are victims of an educational system that cherishes individualism
and neglect collective responsibility. Work must convey values of unity and commitment to the common cause. Nowa-
days, individuals are more concerned with the appearing rather than the being. The value of labor is measured by profits,
prestige, status and luxuries it provides. The only way to interrupt this logic of late capitalism is to prioritize Commonality
over individuality. In addition to that, one may also argue that the pretext of jobs' scarcity is not valid. The individual has
the responsibility to be active and dynamic in his quest for a job. The predicament with some individuals occurs on the
level of expectations. They construct a disproportional and subjective idea of their potential and their future plans. Thus,
they reject the opportunities exposed in the market on the pretext that they do not correspond with their expectations.
Many countries face the challenge of filling the gaps of manual labor because of these assumptions and stereotypes
about many jobs. However, several critics suggest that labor must not be constructed as an immovable and unquestion-
able matter. Individuals have the right to repudiate the right to work. Paul Lafargue for instance understands the refusal
to work and the reluctance to be part of a dogmatic system that enslaves people under the primacy of the right to work.
In his book The right to be lazy, he claims that the combination of laziness and human creativity is an important source of
human progress. He maintains in the same book that proletarians are “brutalized by the dogma of work” (Lafargue, 1975),
and he insists on considering labor, in the prevailing political systems, is the source of pain, misery and corruption. Indeed,
one can argue that the systematic and mechanical nature of labor nowadays, emptied the individual from all features of
creativity and inspiration. In addition, the autonomist Marxist philosopher Franco Berardi describes the refusal to work as
not just a form of resistance to exploitation but also reveals that: “the capitalist restructuring, the technological change,
and the general transformation of social institutions are produced by the daily action of withdrawal from exploitation, of
rejection of the obligation to produce surplus value, and to increase the value of capital, reducing the value of life"He adds
that “laziness is the source of intelligence, of technology, of progress. Autonomy is the self-regulation of the social body
in its independence and in its interaction with the disciplinary norm.” (Berardi, 2009) These thinkers question the sublime
image of labor as a duty and a right and they describe labor, in the capitalist and globalized context, as a burden that must
be resisted. The stance towards labor is ambivalent to a certain extent. However, one cannot deny its centrality in human
lives. Ethics on the other hand is our escort that will guarantee that labor will be a reinforcement of human progress and
not a mere manifestation of financial success.
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Limmigrato é sempre lo stesso nel corso della storia.
Cambia solo la lingua, la religione e il colore della pelle.
Amara Lakhous’

Elemento caratterizzante della globalizzazione? & la quantita dei flussi di varia natura che attraversano il nostro pia-
neta da parte a parte e che, nel complesso, non hanno uguali nella storia per numero, varieta e intensita. Tra questi
flussi assume particolare rilevanza quello costituito da quei migranti che possiamo definire internazionali.?

Come ha affermato il prof. Francesco Susi“gli immigrati rappresentano la testimonianza vivente e sofferta delle crisi
economiche, politiche, sociali etniche e religiose ambientali che dilaniano il pianeta™.

| profondi mutamenti avvenuti nella societa italiana hanno portato dei cambiamenti molto forti nel mercato del
lavoro che si presenta segmentato, disomogeneo, terziarizzato e caratterizzato dalla crescita delle imprese medie e
medio-piccole dove l'attuazione della normativa vigente in tema di sicurezza sul lavoro & spesso trascurata ed i rischi
lavorativi sono sottostimati.

La permanenza media dei lavoratori in ogni singola azienda inoltre & diventata piu breve e le forme di lavoro atipiche
sono diventate piu diffuse.

L'ltalia si caratterizza sempre di pitl come paese d'immigrazione, la presenza degli immigrati infatti € cresciuto a ritmi
uniformi, dal 2005 al 2011 la popolazione straniera residente nel nostro Paese ha registrato un incremento di oltre
due milioni di unita.

Sono quattro gli ambiti in cui oggi lI'inserimento degli immigrati & particolarmente rilevante:

- Industria manifatturiera diffusa;

- Costruzioni;

- Settori del terziario a basso valore aggiunto ed in particolare i servizi alle famiglie e il lavoro di cura;

- Lagricoltura in particolare quella stagionale®.

Limmigrazione & piu concentrata nel nord Italia (circa il 59 % della popolazione immigrata) qui sono occupati nei
settori dell'industria, anche pesante, dove la presenza di forza lavoro autoctona € scarsa mentre nell’ltalia centrale e
meridionale prevale il lavoro nell’agricoltura, nella pesca e nei servizi al turismo.

La segmentazione del mercato del lavoro italiano comporta delle disuguaglianze nei livelli di salute e sicurezza
sul lavoro, i lavoratori stranieri hanno maggiore probabilita di subire un infortunio rispetto ai lavoratori italiani e la
condizione di svantaggio nella quale si trovano & maggiore per diversi motivi, oltre che per questioni sociali anche a
causa di problemi di comprensione linguistica.

Il lavoratore immigrato viene a trovarsi in una condizione di debolezza sul mercato del lavoro, soprattutto all'inizio
del rapporto lavorativo e il suo ingresso spesso non si accompagna ad un‘adeguata informazione e consapevolezza
riguardo ad alcuni aspetti fondanti il lavoro e alla sicurezza ad esso collegata.

Anche quando si tratta di persona a media o elevata scolarita inoltre comportamenti sul lavoro posso risentire di
numerose variabili tra cui la formazione di base e le pratiche in uso nel paese d'origine. | progetti personali, familiari e
migratori che motivano e determinano la loro presenza in Italia, influenzano inoltre la loro percezione della sicurezza
in ambito lavorativo.

Gli immigrati sono inseriti in tutti i sistemi inferiori del sistema occupazionale, un mercato dove gli immigrati hanno
una corsia preferenziale.

Attraverso il consolidamento di alcuni pregiudizi e stereotipi in ordine al ruolo degli immigrati si manifesta nel datore
di lavoro la propensione ad assumere lavoratori in determinati mansioni che vengono etichettati come “lavori da
immigrati’, viene assunto con minori tutele rispetto al lavoratore italiano ed inquadrato spesso ai livelli piu bassi
con forme contrattuali considerate “atipiche” come i contratti part-time o addirittura in nero, cio rende disponibile il
lavoratore ad accettare condizioni, ritmi e carichi di lavoro intensi che aggravano le gia pesanti condizioni lavorative
e fa si che il tema della salute e sicurezza sia percepito come un fattore non immediatamente necessario rispetto ad
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altre variabili quali: lavoro, permesso di soggiorno, alloggio e determina nel lavoratore un'esposizione maggiore al
rischio della elusione totale degli obblighi in materia di salute e sicurezza sul lavoro.

Il lavoratore straniero, per motivi economici e per il timore di perdere il posto di lavoro, tende spesso ad accettare
tali richieste senza troppa resistenza, il problema centrale € quello della vulnerabilita ma soprattutto ricattabilita del
lavoratore migrante. Dal punto di vista dell'organizzazione del lavoro viene inoltre assunto in settori caratterizzati
da mansioni piu rischiose e da elevato sforzo fisico e costretto ad accettare orari di lavoro spesso molto lunghi che
riducono i tempi dedicati sia alla famiglia che alle relazioni sociali.

Una indagine condotta dalla Fondazione Cariplo-Ismu’ nel 2007 evidenzia che sono molte le differenze tra i soggetti
che si inseriscono nell’area del sommerso, per i quali pud trattarsi di un‘occasione temporanea di guadagno,? di
una tappa temporanea in attesa di regolarizzazione, di una esperienza utile in attesa di avviare una propria attivita
o di un destino duraturo da cui non ci si riesce a liberare quando non addirittura di una trappola che fa perno sullo
sfruttamento e sulla sopraffazione.

Il settore delle costruzioni & quello con il maggior numero di popolazione immigrata, nel corso degli ultimi anni tale
comparto ha visto aumentare in maniera esponenziale (piu del 400%) la presenza di questi lavoratori. Gli immigrati
che lavorano nell’edilizia provengono soprattutto dal Marocco e dall’Albania.

Gli infortuni sono da attribuirsi sia alla natura stessa del lavoro come ad esempio il lavoro in alta quota, I'utilizzo di
macchine per il sollevamento e di materiale elettrico ed il mancato utilizzo o la mancata fornitura dei dispositivi di
protezione individuale, sia a problematiche di tipo organizzativo quali ad esempio gli orari di lavoro molto lunghi
e ultimo, ma sicuramente di non minor importanza, la mancata formazione ed informazione del lavoratore o una
formazione non adeguata alle sue competenze linguistiche.

Il settore edile & fortemente caratterizzato da discontinuita e precarieta occupazionale e questo sicuramente gioca
un ruolo importante negli atteggiamenti e nei comportamenti che riguardano la sicurezza, inoltre, le piccole imprese,
molto spesso non hanno un sistema sufficientemente organizzato per la sicurezza sul lavoro.

All'interno di un cantiere, rispetto ad un'azienda fissa & certamente pit impegnativo governare la prevenzione e la
sicurezza dei lavoratori per diverse ragioni, il cantiere, non essendo un luogo di lavoro fisso e quindi non soggetto a
trasformazioni fisiologiche costanti, determina delle difficolta organizzative reali da parte del datore di lavoro, inoltre,
I'impossibilita da parte dell'organo di vigilanza di seguire pedissequamente il ciclo lavorativo causa la non tempestivita
degli interventi per tutelare il lavoratore dai rischi presenti sui luoghi di lavoro.

Il lavoro all'aperto introduce inoltre, fattori di rischio legati alle condizioni climatiche esterne (pioggia, fulmini ecc)
ed a situazioni occupazionali particolari (ad esempio la caduta dall’alto di oggetti).

Frequenti spostamenti da un cantiere ad un altro comportano un indiscutibile disagio legato al trasporto, una
difficolta di adattamento a diverse postazioni di lavoro e molto spesso determinano degli infortuni in itinere. La
prevenzione degli infortuni e delle malattie professionali nell'ambito del comparto edilizio, & risultata sempre molto
delicata per le numerose implicazioni di ordine tecnico gestionale tanto da rappresentare un problema sociale ed
umano.’ Tale asserzione viene confermata costantemente dai risultati condotti da alcuni istituti quali INAIL ed ISTAT
che mostrano un elevato indice di frequenza infortunistico nel settore edile.

Dai dati INAIL degli ultimi anni emerge che la maggior parte degli infortuni ai danni di lavoratori stranieri si
concentrano in tale settore. Il problema é stato fortemente sottostimato, infatti non vengono rilevati gli infortuni
“sommersi” cioe legati al lavoro nero che coinvolgono molte ditte che utilizzano maestranze non in regola con il
permesso di soggiorno perché spesso provenienti da paesi extracomunitari.

Da non sottovalutare inoltre il grande tema degliinfortuni non denunciati ed in questo ambito, sicuramente,
si collocano piu facilmente gli infortuni che determinano temporanee brevi o menomazioni che possono
essere ascritte al comune vivere.

Il comparto delle costruzioni detiene il triste record degli incidenti mortali o fortemente invalidanti anche
se in questi ultimi anni abbiamo assistito ad un forte decremento di tale primato.

Oltre agli infortuni di lieve entita, anche quelli pit gravi tendono a non essere denunciati dal lavoratore
immigrato e di questo possiamo trarre conferma indiretta dall’analisi dei dati relativi all'accesso degli
immigrati alle cure ospedaliere'® che per la prima volta ha fornito uno studio su base nazionale dell’attivita
di ricovero ospedaliero dove si registrano come seconda causa, dopo quella legata alla maternita e
gravidanza, i traumatismi e le fratture. Una politica di integrazione dinamica deve accompagnarsi ad
interventi in campo formativo, necessari per costruire quelle diffuse basi culturali, senza le quali diviene

7 LIsmu nasce nel 1991 per iniziativa della Fondazione Opere sociali della Cariplo con la denominazione di Istituto per lo Studio
della Multietnicita con la mission di promuovere studi e ricerche e di svolgere unattivita di documentazione, informazione e
formazione sui molteplici aspetti connessi con la trasformazione multietnica e multiculturale della societa.
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10 A Fortino, F. Pennazza, R. Boldrini, M. Randazo, M. Marceca, S. Geraci (2008) Rapporto nazionale sui ricoveri ospedalieri degli
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impossibile ogni convivenza civile tra autoctoni e immigrati''.

La formazione realizzata nei paesi di origine viene ritenuta uno degli strumenti piu qualificanti per garantire
una maggiore professionalita, un migliore investimento lavorativo ma soprattutto una maggiore tutela per
i rischi connessi all’attivita lavorativa, cio permette al lavoratore inoltre una maggiore percezione dei rischi
presenti. Nel contratto di lavoro dell’edilizia € stato inserito un articolo in cui viene esplicitata la volonta
di avviare una attivita di formazione professionale in altri paesi, gestita dai sindacati e dagli imprenditori.
In Lombardia ed Emilia Romagna'? sono stati attivati progetti che hanno permesso I'apertura in Moldavia
di scuole di qualificazione per insegnare oltre alla lingua anche le normative in materia di lavoro e sicurezza
vigentiin Italia.La Confartigianato, grazie anche ai finanziamenti messi a disposizione dall’Inail, ha realizzato
gia a partire dal 2004 il Progetto di Formazione detto Extrateam, che riguarda la realizzazione di un sito
internet informativo e di un manuale redatto in quattro lingue per poter informare questa categoria di
lavoratori sui rischi sul lavoro.

Per avere un messaggio ancor piu diretto, il materiale € stato reso disponibile attraverso documentazione,
fumetti e audiolezioni, tradotte in spagnolo, arabo, albanese e inglese. In esso vengono proposte le varie
situazioni di pericolo verificabili e i mezzi e le precauzioni da applicare per poter lavorare in cantiere senza
correre rischi inutili."?

In questa fascia di lavoratori, d'altra parte, la prevenzione degli infortuni & ostacolata da fattori di diverso
tipo: in primo luogo, la difficolta dellimmigrato di percepire i rischi connessi a situazioni che sono, per lui,
completamente nuove e quindi di difficile lettura, avendo ben presente che molto forte in questo ambito &
la differenza fra etnie. Naturalmente questa nuova realta pone problemi inediti sia sul versante economico,
sociale sia su quello culturale e formativo.

La comprensione delle misure di sicurezza € anche un fatto puramente linguistico e questo é sicuramente
un aspetto cruciale soprattutto nelle prime fasi dell'inserimento lavorativo e nei cambiamenti delle
mansioni, le difficolta percepite a livello della comunicazione linguistica risultano particolarmente sentite
dai lavoratori immigrati non a caso appare diffusa la richiesta di informazioni in lingua di origine.

E' pur vero che i lavoratori immigrati tendono ad osservare attentamente e a copiare quello che fanno
gli altri, ma é certo che I'apprendimento di norme e prassi adeguate in tema di sicurezza non puo essere
unicamente affidato all'esempio del collega, anche perché non sempre I'atteggiamento del collega e
encomiabile. Appare pertanto opportuno che la formazione sia la piu tempestiva possibile, riguardi i temi
del lavoro, gli aspetti riguardanti i rischi connessi all’attivita specifica e tenga conto sia della cultura sia
delle competenze e conoscenze linguistiche del lavoratore.

Sarebbe opportuno costruire percorsi formativi ritagliati sui bisogni degli immigrati, corsi obbligatori di
preparazione linguistica, corsi specifici connessi in particolare ai settori a rischio in cui si trovano e volti a
far dialogare la loro cultura della sicurezza sul lavoro a quella italiana.™

Nel Nuovo testo unico sulla Sicurezza sul Lavoro del 2008 la formazione viene definita come un “processo
educativo attraverso il quale trasferire ai lavoratori e agli altri soggetti del sistema di prevenzione e protezione
aziendale conoscenze e procedure utili alla acquisizione delle competenze” e cita all'art. 36 comma 4: “Il
contenuto della informazione deve essere facilmente comprensibile per i lavoratori e deve consentire loro di
acquisire le relative conoscenze. Ove la informazione riguardi lavoratori immigrati, essa avviene previa verifica
della comprensione della lingua utilizzata nel percorso informativo’.

E’' difficile raggiungere l'obiettivo attraverso messaggi centrati unicamente sulla tutela della salute e
dell'incolumita fisica, quando i destinatari della comunicazione sono persone la cui vita é caratterizzata
in tutto e per tutto dall'insicurezza, da un retroterra socialmente ed economicamente problematico, da
condizioni e ambienti vitali tuttora poco dignitosi, dalla difficolta a costruire un progetto di vita, dalla
mancanza di legami affettivi e familiari e qualche volta dal pregiudizio sociale.

Pertanto una campagna per la sicurezza sul lavoro in questo ambito potrebbe anche individuare contenuti
e modalita finalizzate ad accrescere I'autostima del lavoratore immigrato, puntando in primo luogo al
riconoscimento e alla valorizzazione della sua dignita personale e quindi della sua crescita professionale.
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SUMMARY

In response to the current global situation, where more people come to experience massive loss of history, culture,
and rights, this paper aims to understand how storytelling can contribute to individuals’ recovery and growth after
loss, and also, how individual and community healing interact. These aspects will be approached by investigating
methods in psychotherapy and examples from Hawai'i and Belgium that are transforming community traumas relat-
ed to loss of life and identity into legacy and lessons for the future. The study suggests that cultural mindfulness and
community-building approaches are keys to employ storytelling to stimulate growth after loss. The paper concludes
by emphasizing the need to conduct global grief work: building local platforms that will prepare individuals to share
their stories about loss in a supportive environment. Here in lies the work of our generation.

1. Introduction

If you have ever lost a loved one, place or relationship that has been important to you, you may understand how
it feels. Since loss, separation from or deprivation of “a valued person, object, status, or relationships”(Coor, Nabe &
Coor, 2006, p.236), could be a part of everybody’s life, grief is felt globally but experienced differently. Coor, Nabe &
Coor (2006) identify grief as one’s internal and external reaction to loss, and grief work as the process of learning to
cope and live with loss.

Looking into the current global situation, more people come to suffer from loss of history, culture, and rights in the
face of war and natural disasters. However, as O’'Rourke (2010) argues grief work has been internalized and | believe
it is crucial to break the stigma around loss and understand grief and grief work as global issues, not merely as indi-
vidual issues or national issues.

Inspired by these situations, | aim to write this paper to understand how storytelling contributes to one’s recovery
and growth after loss; how individual and community healing are intertwined and interrelated; and finally discuss
how storytelling should be applied to grief work to strengthen global communities. By doing so, | hope to open up
honest dialogues on grief and grief work surrounding individuals and communities.

2. Individual healing: storytelling, recovery, and growth

In this section, | have attempted to understand individual healing from academic perspectives, and then, talk about
it from my personal perspectives.

Fromanacademicperspective, loss,especiallywhenitissudden orincludes series of deaths, could be a potential source
of trauma and one may develop posttraumatic disorder knows as PTSD, an anxiety disorder that develops in some
individuals after extremely traumatic events, and symptoms of PTSD could leave individuals in isolation and interfere
them with personal and occupational relationships as Kazdin (2000) notes. However, growth could happen after trau-
matic events and “there has been a trend to explore positive aspects associated with grief, including personal growth
and creativity” (Kazdin, 2000, p.12) and such growth as a result of the struggle with crisis has been identified as “post-
traumatic growth” (UNC Charlotte Posttraumatic Growth Research Group, 2014).Tedeschi & Calhoun (2004) argue that
trauma itself does not facilitate growth; rather it is how the individual deals with the new reality aftermath the trauma
that determines the extent of posttraumatic growth. Storytelling is one of the major factors that stimulate growth
and “action of telling a story”in the safety of a protected relationship can actually produce a change in the abnormal
processing of the traumatic memory”(Herman, 1997, P.183). Neimeyer (2006) also notes that sharing the story of one’s
loss with others will foster integration and growth from the experience even when the loss is not socially accepted.
Therefore, storytelling has been a center of psychotherapy and Hermans (1999) describes that clients behave as mo-
tivated storytellers while psychotherapists serve as experts in the methodology of therapeutic change and it is this
collaboration of these expertise that stimulates transition towards increased well-being and growth. Other psycho-
therapeutic approaches include sandplay therapy and art therapy and these are the examples that psychotherapy
placing storytelling in the heart to help solve the problems of the clients and maximize the growth.

Speaking personally, | experienced the sudden loss of a family member and grief, in the first place, came as unex-
pected waves. However, without realizing it, writing, in a way, gathering the threads of my own story, has given me
strength to better cope with it.

Specifically, | could greatly benefit from international platforms like Castello di Duino Poetry and Theatre Compe-



tition and taking part in the XI edition whose theme was “after the journey” has inspired me to develop my own
definition of grief work, which is described in the picture1 below.

Genesis of words and stories

The Journey After the Journey
Isolation Connection
Voiceless Voice

Powerlessness Control

(Picture 1)

When one is on the journey, or experiencing loss and grief, one might not be aware of what he or she is going
through. As a result, the individual may suffer from loneliness, helplessness and powerlessness. However, generating
words and stories out of the experience serves as a bridge that will take the one to the land of “after the journey”,
where on a personal level, one finds meanings in each step taken, and on an inter-personal level, one knows how to
share his or her honest stories to establish meaningful interpersonal relationships and build bridges with others. The
act of building the bridge could be compared to grief work that could lead one to recovery and growth. Moreover,
even when the individual has to go through the journey again, or to re-experience loss and grief, he or she has
already been knowledgeable about what it takes to generate words and stories out of the experience and they
would be able to reach the land of the “after the journey” again.

3. Community healing: how individual and community healing interact

If as discussed in the previous section storytelling plays a crucial role in individual healing after loss and trauma and is
accelerated by effective inter-personal relationships, what should be done if loss is deeply rooted in the community
and keeps affecting its people throughout generations? It is contended that “making sense of the trauma experience
and telling the story of what happened using the language and framework of the community is an important step
toward healing community trauma”(SANHSA, 2014, p.17) and this section aims to understand what storytelling could
do to help solve community trauma and understand how individual and community healing interact. In order to
approach this, | will examine examples from Hawai'i and Belgium, where community traumas and problems related
to loss of life and identity are being transformed into a positive legacy and lessons for the future.

a. Trauma-Informed Care Initiative in Hawaii

As National Center for Trauma-Informed Care (2013) identifies, loss of culture that arose from the U.S. overthrown of
the Hawaiian monarchy in 1893 has been a major source of historical trauma to Native Hawaiians that is “cumulative
emotional and psychological wounding, over the lifespan and across generations, emanating from massive group
trauma experiences” (Heart, 2003, p.7).

Moreover, since the Native Hawaiian culture had been matriarchal, women have been more likely to suffer from loss
of traditional roles as pointed out by the National Canter for Trauma-Informed Care (2013). This historical trauma has
been a significant contributor for Native Hawaiian women to be involved in the criminal justice system as Patterson,
Uchigakiuchi & Bissen (2013) argue.

According to the Office of Hawaiian Affairs (2010), Native Hawaiian women represent 44% of the female prison
population though they only represent 19.8% of the general population, and Gelder (2011) reports that 75% of the
female inmates at Women’s Community Correctional Center (WCCC) had a history of emotional, physical, or sexual
trauma.

These statistic shows that the negative effects of unsolved historical grief in Hawaii contribute to a vicious cycle.

To help solve this problem, WCCC's Trauma-Informed Care Initiative (TICI), was developed in 2009 to transform the
prison into a place of healing and forgiveness. According to NCTIC (2013), Hawaii's TICl has been guided by the Na-
tive Hawaiian culture’s spiritual values and also demonstrates a unique collaboration among the facility staff and
inmates, civic society and the government agencies. One education program available at WCCC is “The Prison Writ-
ing Project”, where inmates learn how to generate words from their own experiences to express themselves through
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such medias as poetry and short story. The program also has an outreach project, “Prison Monologue”, and the in-
mates writers go out to the local communities including high schools to present their experiences with their honest
words to raise awareness towards causes leading women into correctional system.

The report by NCTIC (2013) highlights cultural mindful approach and community involvment as keys to success, and
by engaging the larger community and providing the ripple effects, the project is uplifting the powers of storytelling
to transform community traumas into powerful lessons. One inmate writer describes:

“| seek to find ways to put myself back together often not finding the missing piece. Still, | fit in somehow, and though |
have had my share of suffering, | am wiser and stronger because of it.” (Sai, 2013)

Her words beautifully capture the transformative journey of acceptance, recovery and growth that has been achieved
in the context of community.

b. Flanders as “State of the Art” in Belgium

The act of storytelling, which is a curtail part of grief work, does not always have to rely on verbal languages; nonver-
bal languages such as art and sports could also pursue similar roles.

Because of its unique history, Belgium is said to be “a divided country, characterized by many fault lines” (Reynbeau,
2005, p.118) and the country lacks in the national identity as Meisler (1984) notes.

Belgium has “three communities: the Flemish Community, the French Community and the German-speaking Com-
munity” (Belgium Federal State, 2016) and this complexity has not only created psychological barriers among its
people, but the country bears high economical cost. Administrative cost in Belgium is high and has “one of the high-
est ratios of public debt to gross domestic product in Western Europe.” (Judt, 2005, p.26) Hence, it could be said that
Belgium does not only experience loss of national identity but also loss of efficiency and international competitive-
ness caused by its social and cultural structures. Today Flanders, “the northern federated state of Belgium” (Flemish
Government, 2016) identifies herself as “State of the Art” and many efforts have been made to “create a uniform
image of our region in Belgium, Europe and the world” (Blyth, 2014)

Flanders Judo Cup, which is a fruit of corroborations between Flanders Judo Federation, City of Lommel, Judo Team
Aggrolex Lommel and many businesses and individuals, could be highlighted as one of such examples.

Originally started in 2006, the 11™ edition of the tournament in 2016 brought together as many as 725 athletes
representing not only different communities in Belgium, but 19 countries and regions including Japan, Israel, and
Poland, just to name a few. As an volunteer coordinator to the event myself, | did not only enjoy the atmosphere of
unity but also the experience convinced me that art and sports have the power to bring people together. One par-
ticipant expressed her joy of being there by stating how happy she is to realize that judo can make friends regardless
of age or nationalities. Flanders Judo Cup as well as the efforts of Flemish Government are the examples of art and
sport illuminating barriers and creating a sense of unity through new languages. The Flemish community as well as
Belgium as a whole shall carry on with this newly created sense of unity within the community and connection with
other parts of the world.

4, Conclusion

The study finds that loss and grief are unique and incomparable experience for each individual and the community.
Storytelling has not only the power to catalyze trauma to a part of universal human experience, however, global
communities could also be strengthened by coining new verbal and non-verbal languages that can bring people
together. Another finding is that the keys to such transformation are cultural mindfulness and community-building
supported by inter-sector collaborations. With the United Nation’s Sustainable Development Goals aiming to
achieve“good health and wellbeing”, grief work can, in part, form a foundation of sustainable development
so that each individual can realize full potential to actively participate in social, cultural and economic lives.
Therefore, the work of our generation should be to conduct global grief work: building local platforms
that will prepare individuals to share their unique stories about loss in a safe and supportive environment.
As global citizens, and as members of local communities with their own cultures, we should carry out this
work by making the most of cross-cultural and intersectional opportunities that our era provides.
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1. Un sistema confuso: ambizioni e ostacoli

In questo contributo vorrei analizzare la mia recente, seppur breve, esperienza come docente da due diverse
prospettive: la mia, di aspirante docente appena inseritasi, non senza difficolta, nel mondo del lavoro e la prospettiva
di alcuni alunni, italiani e stranieri, con cui mi sono relazionata.

In questo macrocosmo, gli aspetti che verranno toccati e che meritano particolare attenzione sono molteplici, in
particolare: il diritto a veder realizzati i propri sacrifici e le proprie ambizioni inseguendo I'impiego per cui si sente
la vocazione; la necessaria ricerca di vie alternative che portino al traguardo, laddove la strada maestra risulti irta di
ostacoli, previsti o imprevisti; la necessita e I'utilita del confronto e del dialogo fra culture, a scuola come nella vita
quotidiana.

La passione, la curiosita e I'impegno, da sempre fondamenti e motori di una qualsiasi carriera lavorativa, sono indi-
spensabili ma, talvolta, insufficienti ad abbattere le insormontabili barriere poste dal sistema. In molti settori econo-
mici il lavoro manca perché mancano fondi (come nell'industria), oppure perché manca manodopera (come in certe
branche dell’artigianato specializzato), oppure ancora perché mancano acquirenti (come nel settore editoriale, tanto
nella stampa quanto nella fruizione di libri e giornali).

Nel settore scolastico si assiste da due anni a un totale immobilismo dovuto alla necessita di fornire una sistema-
zione a una parte dei numerosissimi insegnanti precari prodottisi negli anni precedenti. Tutto cid ha portato all'ap-
provazione di una legge’, che era necessaria ma risulta insufficiente e sta producendo scarsi e deludenti risultati. Al
contrario delle aspettative - stabilizzare il personale docente, snellire e semplificare il sistema di reclutamento - le
scuole sono a corto di docenti? e, fatto ancor piu grave, si sta creando un vuoto incolmabile e frustrante per tutti i
neolaureati che intendono affacciarsi al mondo dell'insegnamento, poiché da due anni non sono chiare nemmeno le
modalita di reclutamento e di ottenimento dell’abilitazione per poter insegnare: il vecchio, considerato infruttuoso e
mal organizzato, & stato accantonato, forse non definitivamente, per lasciare spazio a un confuso, nuovo metodo che
necessita di tempo per essere posto in essere. D'altro canto I'organizzazione del sistema scolastico & da sempre un
banco di prova per i governi che si avvicendano e i problemi che si presentano sono gli stessi al punto che, a distanza
di circa un secolo dai giorni nostri, risultano ancora valide le parole che Gramsci uso per descrivere un caotico tenta-
tivo riformatore nello stato di crisi che colpiva la scuola e la societa di allora: La crisi scolastica che oggi imperversa e
appunto legata al fatto che questo processo [ ] avviene caoticamente, senza principi chiari e precisi, senza un piano
bene studiato e consapevolmente fissato: la crisi del programma e dell'organizzazione scolastica, cioe dell'indirizzo
generale di una politica di formazione dei moderni quadri intellettuali &, in gran parte, un aspetto e una complica-
zione della crisi organica piu complessiva e generale. (Gramsci, 1975, pp. 1530-1531).

Qualche cambiamento, in realta, c'e stato, purtroppo in peggio: mi riferisco alla concezione dell'insegnante, figura che
un tempo godeva di un elevato rispetto in virtu del ruolo fondamentale che, giustamente, veniva attribuito alla profes-
sione il cui scopo precipuo ¢ la formazione dell'individuo. Oggi, invece, il lavoro dellinsegnante «viene bistrattato sia
economicamente che socialmente» (Recalcati, 2014, p. 83) ed & pressoché impossibile rivoluzionare il sistema dall'inter-
no a causa della scarsita di fondi che vengono destinati all'istruzione. Riporto di seguito alcuni dati recenti:

L'ltalia & all'ultimo posto in Ue per percentuale di spesa pubblica destinata all'istruzione (7,9% nel 2014 a fronte del
10,2% medio Ue) e al penultimo posto (fa peggio solo la Grecia) per quella destinata alla cultura (1,4% a fronte del
2,1% medio Ue). E quanto emerge da dati Eurostat 2014 sulla spesa governativa divisa per funzione secondo i quali
€ invece piu alta della media la percentuale di spesa per la protezione sociale (41,8% a fronte del 40,4% dell’'Ue a
28, ma a un livello comunque inferiore a diversi paesi tra i quali la Francia al 43,1%) [ ]La spesa in percentuale sul Pil
! Faccio riferimento alla legge denominata “Buona Scuola”, cioé la legge 13 luglio 2015, n. 107, in materia di riforma del
sistema nazionale di istruzione e formazione e delega per il riordino delle disposizioni legislative vigenti”.

2 Prova ne siano le supplenze che, anziché essere abolite, mai come quest'anno si sono rese necessarie per far fronte alla
mancanza di personale, nonostante le nuove assunzioni.



nell'educazione terziaria € allo 0,8% in media Ue e allo 0,3% in Italia mentre se si guarda alla percentuale sulla spesa
pubblica I'Ue si attesta in media sull’1,6% e I'ltalia sullo 0,7%. Nella spesa per l'istruzione terziaria il nostro Paese &
fanalino di coda in Ue, lontanissimo dai livelli tedeschi (0,9% sul Pil e 2% sulla spesa pubblica) (Il sole 24 ore, 2016).

2.”L'ora di lezione™

Il sentiero impervio che ho imboccato in questi tempi difficili mi ha fornito ancor piu la consapevolezza di trovarmi
in una posizione molto scomoda, a meta della scalata: vicina ma non troppo all'imboccatura, vicina ma non troppo
alla meta.

Sia l'essere stata docente volontaria sia la breve esperienza maturata come supplente in una scuola primaria, tutta-
via, mi hanno lasciato la certezza che, sebbene la strada sia impervia e in salita, cid che conta davvero é quel che si
attraversa lungo il cammino, cid che di nuovo si apprende e chi si conosce poiché, usando le parole di Recalcati, «il
vero cuore della scuola ¢ fatto di ore di lezione che possono essere avventure, incontri, esperienze intellettuali ed
emotive profonde, perché quello che resta della Scuola, nel tempo della sua evaporazione, € la bellezza dell’'ora di

lezione» (Recalcati, 2014, p. 7).

Proprio in quell'ora, in quell'apparentemente breve arco di tempo, si sono instaurati alcuni dei legami piu intensi
che abbia potuto conoscere: il legame con alcuni maestri e professori che, incurante del tempo e dei ruoli, continua,
nonostante li abbia raggiunti al di la della cattedra ma, soprattutto, il legame con la letteratura.

Linsegnamento della letteratura € quello che, a mio avviso, piu fra tutti consente di instaurare un rapporto profondo
con gli alunni: si pensi all'intimita del gesto stesso di proporre come lettura in classe un libro tra le cui pagine é celata
I'anima del professore, tanto ha significato per lui. Questo sentimento, da me pienamente condiviso, € ben spiegato
da Philip Roth. Ricorro alle sue parole, che nella finzione del romanzo sono rivolte dal protagonista, professore, ai
suoi alunni:

Adoro insegnare letteratura. Di rado mi sento cosi bene come quando sono qui con le mie pagine di appunti, i miei
testi sottolineati e persone come voi. Per me non c'& altro nella vita che valga 'ora di lezione. A volte, quando siamo
nel mezzo di una discussione — quando ad esempio uno di voi con una sola frase € arrivato al cuore del libro di cui
si parla -, vorrei urlare: “Amici miei, tenetevi cari questi momenti!” Perché? Perché una volta usciti da qui accadra di
rado, se non mai, che qualcuno vi parli o vi ascolti nel modo in cui

vi parlate e ascoltate fra voi e con me in questa stanzetta spoglia e luminosa. Ed € altrettanto improbabile che troviate
altrove un‘opportunita di discutere senza imbarazzo di cio che pill contava per uomini in sintonia con le fatiche del
vivere come Tolstoj, Mann e Flaubert. Dubito che vi rendiate conto di quanto & emozionante sentirvi parlare con
fervore e schiettezza di solitudine, malattia, desiderio, perdita, sofferenza, delusione, speranza, passione, amore,
terrore, corruzione, sventura e morte » (Roth, 2010, p. 165)

Quando in quelle ore di lezione scoppia «I'amore per la letteratura, per il linguaggio, per il mistero della mente e
del cuore che si rivelano in quella minuta, strana e imprevedibile combinazione di lettere e parole, di neri e gelidi
caratteri stampati sulla carta» (Williams, 2012, p. 322), quando quell'amore, nutrito, diventa studio profondo, € quasi
inevitabile che il passo successivo sia il desiderio di trasmettere cid che si € appreso e cio che si prova ad altri giovani,
ignare, enti, pronte ad accogliere gli insegnamenti forniti loro.

Come si e detto, tuttavia, la passione spesso non é sufficiente: & necessario, allora, aggiungervi pazienza, attesa e
una certa propensione all’adattamento. A fronte delle difficolta che ho descritto nel precedente capitolo, diventare
insegnante a tempo indeterminato o anche a tempo determinato risulta impresa ardua. Per entrare nel mondo della
scuola, quindi, almeno inizialmente, ho dovuto passare per la porta di servizio, essendo sbarrata quella principale.

Mi sono, ciog, inserita come docente volontaria all'interno di un progetto il cui scopo & seguire in lezioni frontali e
individuali alunni stranieri, svantaggiati per motivi linguistici*. Trasmettere I'amore per la materia insegnata & stata
impresa ostica e, tutto sommato, secondaria rispetto a
un compito ben piu importante e prioritario: insegnare la I-ingua ed infondere la voglia di studiare ad alunni la cui
mente non era tra i banchi di scuola, ma fissa alle vicissitudini che li avevano condotti li, spesso contro la loro stessa
volonta. Ecco, dunque, la necessita di cambiare prospettiva.

3. Dall’altro lato della cattedra

Gli alunni conosciuti grazie a questa mia personale esperienza provenivano da difficili situazioni, familiari ed
economiche, e presentavano anche diverse ma chiare ed irremovibili aspirazioni per il proprio futuro.

Desidero soffermarmi su due alunne di terza media con le quali ho interagito piu approfonditamente nel corso
del mio incarico: K., una ragazza quindicenne proveniente dal Marocco e giunta in Italia da un solo anno senza
conoscere l'italiano, e V., ragazza quattordicenne di origine cinese, giunta in Italia da quattro anni, anch’ella senza

3l titolo & posto tra virgolette perché & un richiamo al titolo del libro di Massimo Recalcati che cito piu volte nel mio
contributo.

“1l progetto in questione si chiama "Cross Generation’, e attivo nell’Istituto comprensivo “N. Rezzara” di Carré e ne ho fatto
parte dal 17 novembre 2014 al 14 aprile 2016.
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conoscere la lingua. K. era stata affidata dai genitori, rimasti in Marocco, alla sorella pit grande, ormai adulta e
con famiglia. Dunque K. non solo aveva lasciato gli amici, la casa e il Paese dov'era nata e cresciuta, ma anche gli
amati genitori. La sua enorme difficolta di apprendimento della lingua era spiegabile, a mio avviso, proprio in virtl
di questo sradicamento forzato da tutto cio che costituiva il suo bagaglio affettivo. A differenza dei compagni di
classe, preoccupati di scegliere la giusta scuola in cui proseguire la propria istruzione, K. era mossa nello studio
da un fortissimo desiderio e uniinamovibile certezza: il superamento degli esami avrebbe rappresentato per lei
l'opportunita di trovare un lavoro qualsiasi e, a sua volta, il lavoro rappresentava il

suo migliore passaporto per il Marocco. Ora, dopo aver conseguito il diploma di terza media, sta cercando di tornare
in Marocco, dai genitori.

V., una ragazza cinese con molta determinazione e una voglia di studiare tanto grande da risultare quasi inusuale
per la sua eta ha, invece, intrapreso una fruttuosa battaglia con i genitori per iscriversi in un istituto tecnico, mentre
entrambi speravano di indirizzarla verso un istituto professionale e vederla presto al lavoro in una delle loro molte-
plici attivita. V. ha da subito mostrato una gran maturita nella consapevolezza che I'impegno nello studio le avrebbe
garantito maggior liberta di scelta e la possibilita di crearsi il suo futuro con le proprie mani, affrancandosi da un
mondo, quello familiare, al quale sentiva di non appartenere del tutto: il lavoro e, soprattutto, il guadagno, avevano
allontanato i genitori dalla ragazza, che ora vedeva proprio nel lavoro e, conseguentemente, nello studio, la sua
possibilita di riscatto e di crescita personale. V. sta ora studiando con successo nell’istituto tecnico in cui si & iscritta.
| compagni di classe delle alunne di cui ho parlato, sommati ai ragazzi conosciuti nel corso della mia breve supplen-
za5, mi hanno fornito un importante termine di paragone. Innanzitutto ho potuto constatare, banalmente, che il
provenire da situazioni familiari pit serene, seppur nella loro ipotizzabile complessita, e il non aver subito lacerazioni
profonde come I'allontanamento dal luogo natio o, peggio, dalla propria famiglia, agevola lo studio senza caricarlo
del peso della ricerca di un riscatto. Al contempo, pero, le stesse ragioni causano una minor consapevolezza dell'im-
portanza che lo studio riveste, uno sguardo pil sfocato e meno maturo sul futuro e, dunque, sul mondo del lavoro.
Piu che interrogarsi, di fatto, sulla professione che desidererebbero intraprendere, e sul ruolo che la scuola riveste
come trampolino di lancio verso di essa, la maggior parte si augura di avere successo in termini economici.

Grazie a queste riflessioni mi sono posta un importante quesito: se la scuola formera i futuri lavoratori € suo preciso
compito spingere gli studenti a seguire le proprie passioni, a rincorrere i propri sogni (e quindi la felicita), oppure
dovrebbe far riporre quei sogni in un cassetto in virtl di una pit materialistica rincorsa al successo, fornendo un piu
oggettivo e realistico sguardo sulle opportunita di lavoro che la societa offre?

Pasolini in un’intervista defini il successo come una cosa dannosa per 'uomo, che il tempo trasforma in una vera e
propria persecuzione (Pasolini, 1971). Personalmente, piu che al successo, ritengo che la scuola dovrebbe indirizzare
gli alunni alla realizzazione personale e che i docenti dovrebbero adoperarsi per far maturare le aspirazioni degli
studenti in progetti di vita, spingendoli a trasformare le loro vocazioni in competenze teoriche e pratiche.

Bisogna pero tener conto anche della presenza degli alunni stranieri, che spesso manifestano esigenze diverse,
come si e visto in precedenza e come viene sottolineato in questo passaggio tratto da una nota emessa dal M.LLU.R.:
Le istituzioni scolastiche devono assicurare anche agli studenti stranieri un percorso orientativo completo e
continuativo affinché possano provvedere in modo adeguato alle proprie scelte scolastiche e lavorative. Tale processo
deve avere inizio nella scuola secondaria di primo grado, con il coinvolgimento delle famiglie e la produzione di
materiale informativo in una pluralita di lingue [ ]. Obiettivo di tali pratiche orientative &€ anche il contenimento del
rischio di dispersione o abbandono scolastico degli studenti (M..U.R, 2006, pp. 13-14).

Visti i diversi approcci allo studio e al mondo del lavoro, viste le difficolta che gli studenti stranieri incontrano e la minor
consapevolezza che quelli italiani posseggono circa il futuro che li attende, ritengo proficuo il dialogo e il confronto fra
culture diverse, tanto nella vita quotidiana quanto — e a maggior ragione! — tra i banchi di scuola. Anzi, la scuola dovrebbe
sfruttare al massimo il multiculturalismo, e ritenerlo una risorsa: né l'isolamento né, tantomeno, lo scontro generano
progresso, sono invece l'incontro e il dialogo a produrlo. Sulla stessa linea di pensiero si pone Recalcati, il quale afferma
che le classi piu eterogenee sono quelle che funzionano meglio in quanto la scuola ha «un'anima profondamente
multiculturale perché sancisce lI'obbligo dell'umano di rivolgersi al mondo» (Recalcati, 2014, p. 68).

In conclusione desidero riportare una breve conversazione avvenuta qualche settimana fa tra me e una bambina
che aiuto con delle lezioni private:

N.: «Come conosci cosi bene la letteratura?»

lo: «<Perché la amo e 'amore mi ha portato a studiarla»

N.: «<E quando uno ama tanto una cosa poi la impara?»

lo: «<Non ¢ detto, ma ¢ piu facile comprendere e ricordare qualcosa che si ama»

N.: «E tu adesso che lavoro fai?»

lo: «ll pit bello che esistal»

5 La supplenza cui mi riferisco & stata da me svolta in una scuola primaria, dunque ho preso come campione di riferimento gli
studenti di eta maggiore, frequentanti, ciog, la classe quinta.
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1. Legislazione e arte contemporanea, tutela e valorizzazione dell’arte d’'oggi

Il Codice Italiano dei Beni Culturali e del Paesaggio del 2004 stabilisce che: “Sono beni culturali le cose immobili e
mobili che, ai sensi degli articoli 10 e 11, presentano interesse artistico, storico, archeologico, etnoantropologico, ar-
chivistico e bibliografico e le altre cose individuate dalla legge o in base alla legge quali testimonianze aventi valore
di civilta”

A quale tipo tra i beni sopraelencati possiamo ascrivere 'arte odierna?

Il primo problema relativo alla tutela dell'arte contemporanea, risiede infatti nella sua mancata definizione e nelle
molteplici forme che puo assumere, che colgono di sprovvista il Legislatore nella formulazione di normative ade-
guate.

Nonostante I'importante riconoscimento di quella parte del patrimonio culturale definita immateriale avutosi con la
Convenzione per la Salvaguardia del Patrimonio Culturale Immateriale del 2003, considerando che alcune accezioni
dell’arte contemporanea rientrano a pieno titolo in queste sezioni del patrimonio, non si avverte una chiara presa di
coscienza della necessita di definire legislativamente le nuove tendenze culturali.

Infatti, poiché per Patrimonio Culturale Immateriale si intendono « Le pratiche, rappresentazioni, espressioni, cono-
scenze e saper fare — cosi come gli strumenti, oggetti, artefatti e spazi culturali a loro associati — che la comunita, i
gruppi e, secondo il caso, gli individui, riconoscono come facente parte del loro patrimonio culturale (...)"", in questa
definizione si possono includere modelli estetici contemporanei di essenziale attualita, quali performance, video-
arte, installazioni, happening.

Tuttavia, poiché € impossibile stabile a priori quali saranno le creazioni artistiche contemporanee che verranno rite-
nute, domani, opere d'arte e patrimonio culturale, 'unico modo possibile di tutelare questa futura “testimonianza
avente valore di civilta?” sembra essere un metodo indiretto, al quale corrisponde il riconoscimento legislativo del
ruolo dell’artista.

2, Arte e Convenzioni, i tentativi di tutela a livello internazionale

Pur constatando la generale difficolta di interpretazione e definizione delle forme espressive odierne, relativamente
alla gestione ed alla tutela dell'arte contemporanea, cosi come relativamente ai diritti degli artisti che operano nel set-
tore, si osserva che la legislazione Europea ed internazionale ne tratta gia ampiamente.

Nel 1980, I'Unesco avvio un processo di riconoscimento della professione di artista, attraverso le Raccomandazioni
relative alla condizione di artista, riconoscendo che “tutti gli artisti hanno il diritto di beneficiare della sicurezza sociale
prevista dai testi fondamentali®’, e che “I'artista ha diritto ad essere considerato come un lavoratore del settore culturale
e di conseguenza di beneficiare di tutti i vantaggi giuridici, sociali economici spettanti ad ogni lavoratore®’.

Il testo afferma infatti che “il vigore e la vitalita delle arti, dipendono in particolare dal benessere degli artisti come
individui e come comunita”; a tal fine gli stati membri dovranno impegnarsi nel “Promuovere e proteggere lo status
dell’artista incoraggiando le attivita artistiche, comprese l'innovazione e la ricerca, come un servizio reso alla co-
munita. Essi dovrebbero assicurare le condizioni necessarie per il rispetto e compimento dell'opera dell’artista e le
garanzie economiche a cui gli artisti hanno diritto in quanto operatori culturali”.

! Convention pour la sauvegarde du patrimoine culturel immatériel, art. 2, co. 1.

2 Art. 2, comma 2, D.Lgs. 22/1/2004, n. 42, Codice dei beni culturali e del paesaggio.

3 Recommandation relative a la condition de [’artiste, Conférence générale de 1’Organisation des Nations Unies pour I’éducation, la
science et la culture, réunie a Belgrade du 23 septembre au 28 octobre 1980.

4Ibidem




Nel successivo Congresso mondiale sull'applicazione delle Raccomandazioni relative alla condizione dell’artista,
svoltosi a Parigi, il 16-20 Giugno del 1997 si tiene conto del testo del 1980 come principale punto di riferimento,
chiedendo che sia “riconosciuto il ruolo dei creatori nell'ambito dellintera societa. Cid presuppone l'accrescimento
- con l'ausilio di tutti i mezzi possibili, e in particolare con I'educazione e con l'informazione - dell‘interesse del pub-
blico per I'arte e la creazione®”.

Lo stesso Congresso propone l'idea di individuare un'istituzione professionale, dove “al fine di preservare la diversita
delle espressioni artistiche e culturali” si chiede di“sostenere le organizzazioni professionali degli artisti, (...) per ga-
rantire il libero accesso di tutti gli artisti alla diffusione delle loro opere, nel rispetto dei loro diritti¢.”

Nonostante cio, una svolta decisiva per il riconoscimento del ruolo e della professione dell’artista nella societa e
avvenuta solo in tempi relativamente recenti, con I'approvazione dello Statuto sociale dell’artista da parte del Parla-
mento Europeo, il 7/6/2007, a Bruxelles.

Il testo “invita gli Stati membri a sviluppare o applicare un quadro giuridico e istituzionale al fine di sostenere la cre-
azione artistica mediante I'adozione o l'attuazione di una serie di misure coerenti e globali che riguardino la situa-
zione contrattuale, la sicurezza sociale, I'assicurazione malattia, la tassazione diretta e indiretta e la conformita alle
norme europee’” e “propone pertanto agli Stati membri di agevolare il riconoscimento dell'esperienza professionale
degli artisti"®.

Si tratta di una serie di misure di importanza rilevante per il settore artistico contemporaneo, che ben riflettono il
nuovo e recente interesse comunitario al ruolo della cultura e della creativita nella costruzione di un’identita collet-
tiva europea.

3. Italia: difficolta e incomprensioni sul ruolo dell’artista contemporaneo

L'ltalia mostra di aderire al modello indicato dallo Statuto europeo con scarsi risultati, intervenendo nella legislazio-
ne dei beni culturali con una considerazione del ruolo dell’artista decisamente carente.

L'unica via per la tutela dell’espressione artistica sembra restare quella di proporne l'inclusione nelle norme di prote-
zione dei beni culturali propriamente detti, seppure con molte difficolta di adattamento dei termini lessicali.
L'attuale Codice dei beni Culturali e del Paesaggio, pur omettendo all’articolo 10 di considerare I'arte contempora-
nea parte reale del patrimonio culturale italiano che necessita di essere tutelato, con l'articolo 178 sulla Contraffazio-
ne di opere d'arte offre un salvacondotto per inserire diverse altre forme espressive nel regime di tutela.

Larticolo 10 comma 5, recita infatti: “Salvo quanto disposto dagli articoli 64 e 178, non sono soggette alla disciplina del
presente Titolo le cose (...) che siano opera di autore vivente o la cui esecuzione non risalga ad oltre cinquanta anni”.
Tuttavia l'articolo 178 non prevede alcuna descrizione fisica, né requisiti cronologici da rispettare, per garantire la
tutela dell'opera: la norma si apre pertanto a molteplici interpretazioni.

L'escamotage giuridico riesce solo parzialmente a colmare la lacuna lasciata in materia d’arte contemporanea, alla
quale viene in aiuto la Legge del 22/4/1941 n. 633, a protezione del diritto d’autore e di altri diritti connessi al suo
esercizio, quale elemento coadiuvante alla protezione e alla valorizzazione del settore.

Al Capo Il “Diritti degli artisti interpreti e degli artisti esecutori” la legge sul diritto d'autore si propone di identificare
le figure degli artisti, ma soltanto al fine di tutelare le loro opere: “Si considerano artisti interpreti ed artisti esecutori
gli attori, i cantanti, i musicisti, i ballerini e le altre persone che rappresentano, cantano, recitano, declamano o ese-
guono in qualunque modo opere dell'ingegno, siano esse tutelate o di dominio pubblico®, fornendo in tal modo
le basi per una nozione di artista pur senza inserire questa professione all'interno di un inquadramento sociale e
contributivo.

A questa nozione, inizialmente preordinata al riconoscimento degli artisti teatrali, possiamo ascrivere gli artisti inter-
preti e ideatori delle nuove espressioni visive quali performance, happenings e video arte.

Definizioni cosi ampie dell’arte contemporanea da un lato tendono a sopperire alle mancanze lessicali e terminolo-
giche della legislazione di fronte al continuo mutare delle esperienze visive; dall'altro, pongono il problema inverso
incrementando in maniera esponenziale le possibilita di annettere al sistema di protezione qualsiasi forma espressi-
va e dunque lasciando scadere la qualita dei beni da tutelare.

La stessa idea di autenticita viene messa in dubbio dalle istanze piu recenti dell'arte contemporanea, basate su ri-
produzioni seriali o ready made.

A questo punto l'appartenenza dell’'opera ai regimi di tutela puo essere giustificata soltanto dalle dinamiche del
mercato che ne stabiliscono il valore.

Un problema in corso di soluzione, che richiedera ancora a lungo un attento e approfondito studio sia da parte del
Legislatore, che dagli storici dell’arte contemporanea.

* Paragrafo 11, Atti del Congresso.
¢ Paragrafo 35, Ibidem

’Risoluzione del Parlamento europeo del 7/6/2007 sullo statuto sociale degli artisti, al titolo: Miglioramento della situazione degli
artisti in Europa, La situazione contrattuale, articolo 1.

8Tvi, articolo 5.
° Articolo 80 co.1, modificato dal D.Lgs. 9 aprile 2003, n. 68.
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4, Francia e arte contemporanea

In Francia, come in altri Paesi europei, la professione dell’artista & riconosciuta e tutelata dal diritto, garantendo agli
artisti forme di sostegno economico. Numerosi sono i finanziamenti nel settore culturale contemporaneo, con diver-
si aiuti alla creazione.

Le forme di finanziamento piu diffuse sono semplici premi in denaro, attribuiti per lo piu da enti privati ma anche
dallo stesso Ministero, come il “Grand Prix National des Arts", creato con I'Arrété du 12/5/1998 portant institution
d'un Grand Prix national des arts visuels; vi sono poi aiuti alla prima esposizione che prevedono finanziamenti da
parte dello Stato a giovani artisti che non abbiano ancora realizzato un'esposizione personale, al fine di coprire le
spese sostenute dalla galleria che intende accogliere I'esposizione™.

Infine occorre considerare i fondamentali “Aide individuelle a la création’, elargiti dalla Direction régionale des affai-
res culturelles a favore degli artisti per progetti da sviluppare su tutto il territorio nazionale in tutti gli ambiti delle
arti plastiche.

L'attenzione rivolta all'ambito artistico contemporaneo non si limita soltanto a queste misure di finanziamento.

La stessa figura professionale e sociale dell’artista € tutelata e riconosciuta dalle leggi sin dal 1964, con la “Loi n°64-
1338 du 26/12/1964 sur I'assurance maladie, maternité et déces des artistes peintres, sculpteurs et graveurs” la quale
stabilisce all'articolo L.613-2 che «Gli artisti indicati all'articolo precedente sono, per i rischi designati dallo stesso
articolo, soggetti al regime generali di assicurazione sociale».

Cio viene ribadito e meglio espresso nel successivo “Décret n°65-1132 du 24/12/1965 déterminant les modalités
d'application du Titre V du Livre VI du Code de la SS relatif a 'assurance maladie, maternité et déces des artistes
peintres, sculpteurs et graveurs’, nel quale vengono indicate anche le modalita per poter presentare una domanda
di affiliazione al fine di beneficiare dei diritti d’assistenza.

Sono inoltre prese in considerazione le opere contemporanee suscettibili di essere oggetto di mercato, laddove il
“Décret n°67-454 du 10/6/1967 fixant les conditions que doivent remplir les ouvres d'art originales au regard des ar-
ticle 8-2 et 25 dela Loi 6610 du 6/1/1966" dispone all'articolo 1, commi 1, 2,3 e 4, delle liste di oggetti da considerarsi
a tutti gli effetti opere d'arte originali, tra cui compaiono tavole, pitture, disegni, stampe, e numerosi altri oggetti
d‘arte, purché esequiti dall'artista.

5. 11 Belgio e la tutela dell’arte e dell’artista contemporaneo

La legislazione belga & molto attenta nel tutelare le nuove tendenze, garantendo la sicurezza sociale dell’artista e
riconoscendone il lavoro in termini giuridici.

La Loi-programme du 24/12/2002, pubblicata in Moniteur Belge il 31/12/2002, individua al capitolo 11 lo statuto so-
ciale degli artisti, con il quale viene modificato I'Arrété royal pris en exécution de la loi du 27/6/1969 révisant l'arrété-
loi du 28/12/1944 concernant la sécurité sociale des travailleurs, inserendo I'articolo 1bis. § 1er al fine di riconoscere
e tutelare la figura dell’artista dal punto di vista della sicurezza sociale.

La legge non si limita al semplice riconoscimento, con l'articolo 172 istituisce una “commissione degli artisti” com-
posta da funzionari dell’'Ufficio Nazionale della Sicurezza Sociale e dall'lstituto Nazionale d’Assicurazione Sociale dei
Lavoratori Autonomi, che ha lo scopo di informare, su loro richiesta, gli artisti dei loro diritti e obblighi di sicurezza
sociale.

Nella stessa direzione esistono numerose direttive, oltre a quella citata, che tendono a tutelare la figura dell’artista
e il suo lavoro.

La legge del 26/11/1991, Arrété ministériel portant les modalités d'application de la réglementation du chémage,
mantiene l'attenzione sul ruolo professionale dell’artista contemporaneo anche per quanto riguarda le forme di as-
sistenza e disoccupazione, nel tentativo di fornire adeguato supporto a chi lavora in tale ambito.

Viene cosi definita la nozione di attivita artistica: “La creazione e/o I'esecuzione o l'interpretazione di opere artistiche
nel settore audiovisivo e delle arti plastiche, della musica, della letteratura, dello spettacolo, del teatro e della coreo-
grafia'’ in modo da poter indicare agli articoli 10,31 e 71, le forme di agevolazione e i sussidi di disoccupazione per
gli artisti secondo regole ben definite.

Sono queste misure di essenziale importanza per la tutela e la promozione dell’arte d'oggi, che nell'incertezza dei
mercati europei non troverebbe altrimenti spazio né condizioni per essere sviluppata.

10 http://www.culturecommunication.gouv.fr/Regions/Drac-Lorraine/Disciplines-et-Secteurs/Arts-plastiques/Centre-National -des-Arts-Plastiques-
CNAP
WArt. 1 co. 18, Modifications de 1’arrété ministériel du 26/11/1991 introduites par arrété le 7/2/2014.



6. La tutela dell’arte contemporanea nel Gran Ducato di Lussemburgo

Con molto anticipo rispetto alle piu recenti formule europee, la Loi du 30/7/1999 concernant le statut de I'artiste
professionnel indépendant, l'intermittent du spectacle et la promotion de la création artistique, si propone un im-
portante riconoscimento per I'arte contemporanea, con modalita che includono sia la tutela che la valorizzazione.
Linnovazione della legge lussemburghese sullo statuto d‘artista risiede nella semplicita con la quale si intende pro-
muovere e tutelare I'arte contemporanea, in tutte le sue molteplici forme, attraverso misure sociali volte a favore
degli artisti.

La legge si applica agli “autori ed interpreti nel campo delle arti grafiche e plastiche, arti dello spettacolo (tra cui il
teatro e la danza), la letteratura, la musica e gli artisti e/o direttori artistici che utilizzano particolari tecniche fotogra-
fiche, film, audio, audiovisivi (...)""2

La legge contiene una esplicita definizione di artista indipendente, come la persona che determina le condizioni
in cui effettua le sue prestazioni artistiche e se ne assume il rischio economico e sociale, escludendo qualsiasi altra
attivita professionale’; a suo favore il Ministere de la Culture crea un apposito “Fondo sociale culturale finanziato
annualmente da una sovvenzione da parte dello Stato e gestito secondo le regole fissate (...). Questo fondo sostiene
artisti professionisti indipendenti (...)""

Nella seconda parte, lalegge prevede aiuti alla promozione della creazione artistica, istituendo con l'articolo 9 gli “Ai-
des a la création, au perfectionnement et au recyclage artistiques”; nei seguenti articoli vengono inoltre introdotte
specifiche agevolazioni fiscali a favore degli artisti anche non professionisti.

Anche con questo provvedimento la legislazione lussemburghese dimostra la grande attenzione del Granducato nei
confronti di tutte le istanze culturali, ivi compreso il patrimonio contemporaneo, poiché il settore viene considerato
non soltanto per la ricchezza in esso racchiusa o che pud ottenersi dalla sua gestione, ma anche dal punto di vista
sociale, per le persone che in esso agiscono e possono creare il patrimonio di domani.

7. Conclusioni

Il confronto tra la normativa di altri Paesi e quella italiana pone I'attenzione sulla possibilita, non ancora ovunque
attuata, di tutelare il patrimonio artistico in divenire.

La riflessione volge inevitabilmente sulle difficolta di conservare e valorizzare il gia vasto patrimonio culturale italia-
no, sul quale nel nostro Paese sono stati sinora diretti i maggiori intenti legislativi.

Malgrado cio é di estrema importanza sottolineare il valore delle nuove esperienze artistiche, fornendo ai giovani
i mezzi necessari per realizzare le grandi opere di domani, affinché l'espressione culturale possa evolvere in nuovi
linguaggi, specchio del nostro presente e retaggio per il futuro.

2 Art. 1 Loi du 30/7/1999 concernant le statut de I’artiste professionnel indépendant, I’intermittent du spectacle et la promotion de la création
artistique

B Ivi Art. 2

14 i Art 5
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Summary

The paper represents author’s research on efficiency on pension systems and effectiveness of state social care policies
from the perspective of stability of life at the end of career ladder. It refers to the topic Work — LaTbor/Value, where
former employees’rights and the impact on countries’economies are discussed. The following topics are presented:
social state of the former employees in the end of their career, the structure of the pension systems, comparative
analysis of different pension system models, the motivators for the state and companies, efficient model/s of pension
funds, responsible authorities and beneficiaries of the system, economic and social impact, ethical standard, life-
long learning. The idea of research is connected to the ongoing reform of pension system in Georgia. The author
finds the topic very popular not only in Georgia, but in Europe as well. The workforce is the main pillar the country’s
economy and stability is based on.

What does the future look like for us? This is the question, that hopefully, every of us is interested in. This topic
touches the future of each of us and will be a good start to a hot discussion.

Keywords: Pension System, Career Ladder, Accumulative Pension Fund, Social Pension, Socially Oriented Budget

1. Introduction

At the end of career ladder when we can’t get enough resources by ourselves, there come the demand for additional
social aid. In many countries the state has a function for either fully or partially help the people who are not able
to earn income by themselves anymore. Some states do this via socially oriented budget or mutually managed
accumulative pension funds. The functioning and efficiency of pension systems has been a very popular issue
worldwide. Various countries made some reforms — some of them implemented successfully, some of them not.
Nowadays Georgian pension system is under reform. We are going to instill a new system which will ease burden of
tax payers to finance pensions directly from the state budget only.

The new system comprises trilateral contributions from the employee, employer and the state. Based on pre-
contribution system the person will be accumulating his/her own pension fund while working and earning income.
The fund will be serving person at the end of his/her career ladder. The new systems contains some elements of
uncertainty, inseparable fear of piloting period - the time show whether it will be successful.

2. Historical Preview
There are different types of pension systems in the world. | would like to outline the following ones:

+ Pension System based on a Solidarity Principle - in this case the workforce (taxpayers) in the country ensures
financing pensions by paying taxes. Consequently the pensions are directly financed from the state budget.

« Pension System based on an Accumulation Principle — this model comprises individual character of pension, the
amount of pension is in correlation with contributions to pension funds and pension funds’investment strategies.

» Mixed Model of the Pension System - this model means collaboration with the both above mentioned models.

As an example of Pension System, the Georgian system will be discussed. First of all, a brief historical overview of the
system in Georgia hereby: Georgia established Social Pension System in 1995.
The amount of pension was depended on the annual income of the pension fund, it was divided by the quantity of
pensioners.
The income source for the pension fund was contributions from the companies and employees. The next reform
started in 2004. Government decided to finance Social Programs from the common budget income. The state fund
lost it's the only function - collecting and administering individual social tax. As a result of reorganization two new
agencies were formed: 1 Employment and Social Care Agency and 2 Healthcare and Social Programs Agency. By
the end of 2010 the both above mentioned agencies were merged and we got new Social Service Agency, which is
functioning nowadays. From 2008 the only source for the pension system is the annual state budget, declared as a
law by the Parliament of Georgia. In 2010 there was a huge reform of Taxation System in Georgia, a New Tax Code
was established. In the new edition Income Tax united Social Tax and other taxes in itself.1

3. How the system works nowadays
The sole source for pensions is the state budget. Annually the Parliament passes the budget law for the next year,



where all income and expenses are represented. First of all draft budget is prepared by the Ministry of Finance and
submitted to the Government no later than 15th of September. The Government submits the draft budget to the
Parliament no later than 1st of October. The relevant committees discuss the draft budget and in case of approval
finally the Parliament passes the budget law. According to the annual budget nowadays state expenses on pensions
can be divided into four main categories:

1. Pension due to the age - 1303 million GEL (2015)

2. Compesation to Disabled People - 167 million GEL (2015)

3. State Compensation — 95 million GEL (2015)

4. Compensation to families who has lost family members who had income and can't take care of themselves — 31
million GEL (2015)

The following diagram shows the increasing trend of social expenses — pensions in the annual state budget.4,5,6,7
As we can see in 2013 the total share of pensions in the state budget was 13.1%, in 2014 — 14.6%, in 2015 14.5% and
in 2016 15.5%.

The most popular type of pension is Pension due to age. In Georgia males can get a state pension as soon as they
are 65 years old. As for females this figure is less — 60. You need to be either a citizen of Georgia, or you should have a
status in Georgia, or you should have been legally on the territory of Georgia for the last 10 years by the application
date.

The pension is administered by the LEPL Social Service Agency, which is a governmental agency under the Ministry
of Labor, Health and Social Affairs of Georgia. In order to get pension one needs to apply to the agency with ID card
and application form.The decision of appointment pension is made by the agency. The following chart the structure
of the whole process from applying to getting pension:
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4, Call for the reform

The need for reform has been arisen due to several reasons. The leading factor is a demographic situation in Georgia
- The number for increase of old age people and decrease in fertility rate has been dramatic. This caused decrease
the number of workforce. Also migration and reducing in number of jobs influenced on a decrease of labor force.
Asaresultasmall number of employees has to finance directlyincreased number of pensioners. Besides, government’s
obligations in terms of social pension increases annually step by step. From a long term perspective, it will be very
difficult to save the current replacement ratio, not to speak about increasing it. According to the demographic
analysis, by 2030 we will have 950 000 pensioners, while we had 708 000 in 2015. Also it should be mentioned that
the overall census in Georgia conducted by the end of 2014 revealed that instead of 4.4 million Georgian population
3 730thousands.The high percentage of the change bases on middle aged workforce. Nowadays the ratio Pensioners
to the Workforce is 30%, by 2060 year this figure will hit up 50% which is really significant increase. That means for
the next 30-40 years an average employee should bear social pension expenses for two times more pensioners than
now. It will probably have a negative impact on fiscal expenses.

Among some national characteristics, it should be mentioned that majority of the workforce are self-employed -
workers (builders), babysitters, taxi drivers, self-employed people in the farms etc. They do not actually pay income
tax. According to the data 2014, out of 2.47 million people who can work (who is not pension aged) 1.73 million
represented actual workforce. Out of them 1.1 million people payed an income tax but only 695 thousand people
were employed more than 6 months during the year. While the quantity of beneficiaries who got social aid, disabled
people’s pension and compensation to families who has lost family members who had income were over 878
thousand. These figures make clear that there is a disbalance between income tax payers and pension beneficiaries.
The Pension due to the Age has the biggest share in the state budget social expenses. According to the last census
data, 19% of Georgian population gets pension. From 2006 to 2015 the pension expenses have been increased
five times from 266 million GEL to 1 303 million GEL. If the amount of pension increase in line correlation with the
increase of average salary, by 2060 it will count 10% of GDP, almost 33% of the state budget. In this case the tax
burden will be heavier and increased, that will probably cause some negative fiscal effects. Fiscal burden will have
some negative impact on some governmental projects and obligations. One of the most spread adequacy indicator
—-The Aggregate Replacement Ratio is quite low in Georgia by 2014 — 18%, while other countries having much higher
figures for example Croatia — 34%, Tajikistan 39%, Luxemburg 78% etc.1
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5. New Model

The necessity of new model has been a question for recent years. What will new system bring us or is it possible to
move to new system quickly? The analysis of current system shows that the increase of the Aggregate Replacement
Ratio is not possible while having the state budget as the sole source of financing. We ought to instill new model of
pension system which will be based on contributions by the participating people and financial motivation scheme.
This will become an additional source for income for the future generation pensioners.

New model will be based on defined contribution plan. According to this scheme, the amount of the savings in
pension fund is depended on individual contributions, the duration of the employment and the profit of the pension
fund. Moreover, the private pension system suggests more fair approach - the amount of the money which citizens
will get in the future, is directly proportional to the amount of money earned during being employed and the
number of years of employment. Besides, the participants of private pension system will still get social pension. Thus
more adequate replacement ratio will be ensured. Taking into account Georgian social-economic environment, the
monthly amount of contribution to the pension fund will be defined as 6% of the monthly salary.

This 6% will be divided into three parts: employ, employer and the government - each will pay 2%. There will be no
taxation for those contributions to the pension fund. Governmental agencies as well as companies will be treated
equally in terms of paying 2% of salary for each employee to the pension fund.

The contributions from employees, companies and the government will be accumulated in non-commercial fund
established by the Parliament of Georgia. (The same models is functioning in the UK — National Employment Savings
Trust). The board of the fund will be completed by the professionals and will be in charge of defining investment
strategy. The board will also be monitoring the asset management which will be implemented by private Asset
Management Companies selected based on a fair competition. The fund will be accountable for the Parliament of
Georgia.

The overall goals of the reform are the following:

- Better protection to the current pensioners from the poverty, keeping the purchasing level of pension

« Providing future pensioners with the higher income, which will be is directly proportional to the amount of
money earned during being employed and the profit of the pension fund.

There are some advantages and disadvantages of the new model. First of all it prompts the cooperation between
private and public sector — Public Private Partnership. The state will have new opportunity to diversify risks with help
from private sector and ease the burden of social expenses on the public finance.

Besides creating new investing opportunities through the pension funds is a positive signal for the country. According
to the international experience this is the way to encourage economic activities and ensure higher pension savings.
As a rule savings create new financial resource for the economic development and decrease the dependence on
external financial resources from the overseas.

One of the most apparent disadvantage is that the Capital Market development plan is being developed in parallel
to pension reform. Capital Market in Georgia is not developed well.

This reform means to accumulate quite big amount of money and submit of managing assets to the assets
management companies. If the market is not developed, it includes high risks for the whole system. Red flags are
outlined in terms of making profit by investing money by the fund. Additionally there are a few tax payers in Georgia
(600 000) and it is unlikely that the amount money accumulated by the pension fund will make significant changes
in economic development. Moreover PMCG research director Tamar Jugheli reckons that current social-economic
environment does not guarantee that the pension reform will be successful.

It is important to develop several types of pension schemes. For example cops, members of parliament, disabled
people without employment history etc. should belong to separate group, which will have social pension and
contribution to the pension fund will be voluntary for them.

6. Conclusion

The necessity for the pension system reform in Georgia is obvious. Reform process is quite challenging as our
economy is in still developing phase. Management of pension funds are tightly connected to the capital market.
As the capital market strategy is being developed in parallel of pension fund scheme, it contains some uncertainty
and risk of failure. Though the current system does not meet the requirements of liberal economy and it ought to be
changed. Moving to a new system will take a long time but the shift from the old one to new one should be smooth.
In this scheme there still are some holes for example the scheme is optional for employee and compulsory for the
employer - some businesses may consider it like a pressure from the state. The positive signal is that the reform
is being implemented with engagement of international institutions like a World Bank. We should consider the
model and adapt it to Georgian reality so that reform be a success. Additionally, increasing awareness of Georgian
population on new system is very important as it will be a determinant of their choice join or not to join the new
scheme. There is a lot of to do in this direction.
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1. Per un’analisi e un intervento complesso e di sistema

Il contributo proposto riferisce - in sintesi - un‘analisi di carattere pedagogico che ha studiato, a livello teorico ed em-
pirico, il tema-problema della migrazione dei giovani intellettuali dal Sud Italia, a rischio desertificazione (Associa-
zione per lo sviluppo dell'industria nel Mezzogiorno - SVIMEZ, 2014), al Nord Italia, in particolare dovuta alla ricerca
di un migliore futuro lavorativo e in linea con la pit complessiva progettualita esistenziale. Da un lato, questo tema
viene trattato all'interno del conflitto sociale (ma anche biologico, psicologico ed etnico) (Cerrocchi, 2013); dall’altro,
viene reputata l'importanza dei processi e delle pratiche di educazione e di istruzione per emancipare i soggetti,
singoli e collettivi, dai vincoli dello sviluppo e dalle forme di oppressione fisica, psicologica, sociale e culturale (Frab-
boni e Pinto Minerva, 1994; Cerrocchi, 2013) - e, di conseguenza, dalla alienazione dai prodotti e dai processi (Freire,
1973; Marx, 2004) - e per contribuire a una formazione multidimensionale e/o integrale. Si tratta di una formazione
che consente al soggetto di imparare a formarsi in maniera autonoma e a trasformarsi costantemente a fronte dei
cambiamenti dettati dagli eventi nell’'ottica della lifelong, lifewide e lifedeep education (Dozza, 2006).

In un‘ottica pedagogica, il tema & stato studiato sul piano: teorico, a livello logico-argomentativo (coniugando i fat-
tori storico-politici, economico-sociali, etnico-antropologici, culturali e psicologici che segnano la migrazione e la
formazione); della documentazione legislativa (analizzando le risposte politiche alla migrazione dei giovani intellet-
tuali dal Sud al Nord Italia e ricostruendo le politiche universitarie e quelle giovanili nel Mezzogiorno); della ricerca
qualitativa - in riferimento al contesto del Dipartimento di Educazione e Scienze Umane, Universita degli Studi di
Modena e Reggio Emilia - relativamente al profilo socio-anagrafico, formativo e professionale e a una parte delle
storie di vita (quella riferita all'esperienza migratoria) di alcune studentesse.

2. Dal Sud al Nord Italia: motivi e percorsi storico-politici e socio-economici

Ricostruendo i flussi migratori interni dall’Unita d’ltalia a oggi, si possono rilevare i motivi e i percorsi storico-politici
e socio-economici alla base delle migrazioni interne dal Sud al Nord Italia. Il 1861 segna il destino del Sud Italia e il
delinearsi della questione meridionale per intendere la disastrosa situazione economica del Mezzogiorno rispetto
al Nord Italia, il quale, in diverse fasi e condizioni, si modernizzera attraverso il capitale economico e umano del Sud
e attraverso le rimesse di milioni di emigrati meridionali nelle Americhe: dal 1861 a oggi, le migrazioni interne, non
quantificabili per assenza di una registrazione residenziale, dapprima sono verso le campagne, per lavori stagionali,
per poi concentrarsi, gia prima delle due guerre mondiali, ma soprattutto a seguito dello sviluppo industriale e delle
nascita dei poli industriali, verso i centri urbani, lungo I'asse Sud Italia-Nord Italia. Dopo le guerre, la migrazione si
caratterizza per la corsa al lavoro pubblico e si traduce in una distribuzione differenziata della popolazione nel Paese:
omogeneita nel Mezzogiorno e differenziazione etnico-antropologica al Centro-Nord (Pugliese, 2002). Le crisi petro-
lifere dei primi anni settanta segnano la conclusione del periodo delle migrazioni interne interripartizionali (Bonifazi,
2013). In Italia si delineano differenziali crescenti nei tassi di disoccupazione interregionale, flussi migratori interni
decrescenti, interesse al posto pubblico, crisi europea e aumento dei costi. Negli anni ottanta, 'occupazione stabi-
le, a tempo pieno e alle dipendenze, non é piu il modello occupazionale prevalente, si ricorre al lavoro part-time o
all'occupazione temporanea. Dal 1990 le rimesse dei migranti sono sostituite da aiuti economici forniti dalle famiglie
ai migranti per integrare i costi abitativi e di mantenimento, gravando sul bilancio sociale ed economico dei nuclei e
delle regioni di origine; allo stesso tempo, la diffusione dei contratti a termine e la forte crescita dei prezzi delle case
al Centro-Nord scoraggiano i trasferimenti di residenza e aumentano il pendolarismo (occultando parte della migra-
zione), mentre I'aumento dell'immigrazione dall'estero innalza l'incidenza dei laureati sul totale dei migranti interni.
Nel periodo 1980-2008 i flussi migratori dal Mezzogiorno al Centro-Nord vedono triplicare la percentuale dei laureati,
in particolare maggiormente qualificati, rilevando, quindi, la fuga dal Mezzogiorno (Affuso e Vecchione, 2012; Carillo,
2012). | motivi dello spostamento, valutando costi e benefici, sono molteplici: il piano giudiziario-amministrativo-
civico, l'efficienza-qualita di istituzioni-infrastrutture-servizi, la mobilita sociale e il comparto economico-lavorativo-
imprenditoriale-culturale.

Il drenaggio di capitale umano dal Sud testimonia il persistere dei ritardi del Mezzogiorno e del divario con il Centro-
Nord e fa emergere quella che sembra essere una nuova questione meridionale, i cui lineamenti ormai sono diffusi



anche nel Nord Italia: I'affermazione e la presenza di poteri criminali; la dimensione della rendita, prima derivante
dalla proprieta della terra ora dalla proprieta di un posto pubblico; la persistenza di particolarismo che si oppone a
una visione collettiva; la scarsa qualita civile e culturale e la ridotta partecipazione civile e politica; la carenza di op-
portunita in ogni settore (Dalla Chiesa, 2014).

3. Lerisposte politiche alla migrazione interna dal Sud al Nord Italia

Le politiche di sviluppo per il Mezzogiorno sono oggetto da sempre di investimenti differenziati, in cui non sono
mancati fallimenti e sprechi. Le risposte politiche alla migrazione dei giovani intellettuali dal Sud Italia sono ricondu-
cibili alle politiche giovanili e a quelle universitarie nel Mezzogiorno.

Circa l'evoluzione delle politiche giovanili, in particolare quelle a favore dei giovani del Mezzogiorno, si rileva un pro-
gressivo passaggio da una concezione protettiva del ruolo dello Stato a una funzione di promozione e sviluppo. Nel
2006 nasce la Fondazione CON IL SUD, ente no profit privato nato dall’alleanza tra le fondazioni di origine bancaria e
il mondo del terzo settore e del volontariato per favorire percorsi di coesione sociale per lo sviluppo del Mezzogior-
no'. Se, da un lato, certe progettualita appaiono costituirsi come attenzioni ai problemi considerati, dall’altro lato,
€ necessario guardare alle motivazioni private che le sottendono. Ci si trova, in ogni caso, di fronte a politiche molto
diverse daregione a regione e all’'assenza di un quadro normativo dentro il quale definire i compiti e le funzioni degli
enti locali. Ne consegue che soltanto alcune regioni hanno emanato apposite leggi.

Circa le politiche per l'istruzione superiore, la crisi del sistema universitario e le linee strategiche per la risoluzione
non restano estranee agli interessi politico-economici dominanti. Venditti (2013, p. 141) considera la crisi ricondu-
cibile a: “il centralismo del monopolio pubblico, la chiusura delle professioni nei mercati di sbocco, la mancanza di
adeguati sistemi di programmazione e controllo, la scarsa visione strategica degli atenei, I'assenza [] di attivita di
valutazione didattica e di ricerca, il sistema di governance con i suoi conflitti di interesse, la carenza, spesso, di una
logica inclusiva e promozionale di tipo meritorio anziché di un modello di riproduzione accademica basato sulla
cooptazione, la fuga dei cervelli, I'incapacita di attrarre talenti, un numero esiguo di Premi Nobel italiani”; dal 2010
a 0ggi si € in una situazione di “ri-centralismo ministeriale” e/o di finanziamento pubblico, prevedendo obiettivi e
risultati anche di tipo economico-finanziario e avviando una competizione tra gli Atenei che prevede una premialita
per i piu meritevoli. Il modello di finanziamento delle Universita's, sottoposto a una costante riduzione di risorse, sta
determinando una penalizzazione delle Universita meridionali. E necessario ricordare che non & sul fronte della tas-
sazione che le Universita del Mezzogiorno possano pensare di migliorare la sostenibilita finanziaria dato che il livello
di tassazione sostenibile & connesso al livello socio-economico. In generale e in particolare, appaiono indispensabili
un ri-pensamento e ri-orientamento del sistema universitario.

4. | fattori etno-antropologici, psicologici ed educativi del fenomeno migratorio

La migrazione genera variazione sociale, culturale e psicologica producendo multi-appartenenze, pluridentita e il
vissuto - definito da Sayad (2002) - di doppia assenza con ricadute sulle identita e sui legami di genere e generazio-
nali (Balsamo, 2003; Cerrocchi e Contini, 2012). La frattura/lacerazione e la ricucitura/ristrutturazione da/di tempi,
spazi e relazioni incidono a livello fisico, affettivo e cognitivo. Peraltro, possiamo assistere a una crisi della presenza
che pud emergere per la messa in discussione dei riti collettivi costruiti entro i miti della cultura di provenienza
sul piano delle routine individuali (De Martino, 1959; Risso e Boker, 1992; Cerrocchi, 2013). La migrazione, inoltre,
mostra la famiglia - a livello materiale e simbolico - quale propulsore, risorsa, costo, controllo della migrazione, ma
anche assenza, amplificando i rischi di morbilita del migrante in ragione di un mancato sostegno della propria rete
di appartenenza (Cerrocchi, 2013). La migrazione, dunque anche quella interna, esprime e deve affrontare il conflitto
che dovrebbe essere trattato come atteggiamento esistenziale (Bertin e Contini, 2004), considerandolo condizione
di apprendimento e di vita, tale da permettere crescita ed emancipazione (Bertin, 1968; Nitsun, 1996; Dozza, 1993),
purché venga riconosciuto e sostenuto, evitando il rischio di rivolgere il conflitto a se stessi dando luogo a nevrosi o
depressione.

Per dar luogo a una progettazione degli interventi € fondamentale una corretta conoscenza della societa, della
cultura e del profilo dell‘altro. La conoscenza e la progettazione pedagogica e didattica, per rendere possibili I'in-
clusione e l'integrazione, sono tenute a considerare, oltre ai fattori culturali e psicologici, anche i fattori sociali della
migrazione: a) di macrosistema, in termini di prospettive politiche, legislazione e/o interventi programmatici; b) di
microsistema, in termini di processi e pratiche di socializzazione secondaria e di acculturazione; ¢) di sistemi inter-
medi, in termini di continuita e specificita di agenzie e attori, con particolare riferimento a quelli educativi (Colombo
e Sciortino, 2004; Balsamo, 2003).

1> La Fondazione sostiene interventi per leducazione dei ragazzi alla legalita e per il contrasto alla dispersione scolastica, per valorizzare
i giovani talenti e attrarre i cervelli al Sud, per la tutela e valorizzazione dei beni comuni (patrimonio storico-artistico e culturale,
ambiente, riutilizzo sociale dei beni confiscati alle mafie), per la qualificazione dei servizi socio-sanitari, per I'integrazione degli
immigrati, per favorire il welfare di comunita. Il primo bando, “Giovani per la valorizzazione dei beni pubblici’, punta a sostenere
il recupero di spazi comuni al fine di restituirli al territorio, dando impulso all'imprenditoria giovanile e alloccupazione sociale; il
secondo bando, “Giovani per il sociale”, ¢ volto a favorire I'inclusione sociale, il coinvolgimento e il sostegno di giovani in condizioni
di disagio, con l'obiettivo di promuovere la cittadinanza attiva e la solidarieta.
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L'alfabetizzazione/istruzione e il lavoro/socializzazione' sono considerati processi e pratiche determinanti di inclu-
sione e di integrazione, rispettivamente, culturale e sociale (Cerrocchi, 2013); la scuola nei suoi differenti ordini e
gradi, quindi anche I'Universita, e il lavoro giocano un ruolo determinante per l'inclusione e per l'integrazione dei
migranti. La scuola, responsabile dell’acquisizione di schemi di pensiero e di abitudini comportamentali, & intenzio-
nalmente formativa e curricolarmente predisposta alla trasmissione e alla generazione del sistema etico-valoriale e
simbolico-culturale, espletando cosi la sua funzione pedagogica e didattica (Dozza, 2006). Si rimanda alla necessita
di una dimensione culturale del curricolo formativo (che deve aprirsi in senso interdisciplinare e multiprofessionale)
e di una dimensione sociale del gruppo come luogo fisico e mentale, soggetto sovra-individuale e come metodo
che, avendo anche una funzione correttiva e trasformativa, richiede un passaggio dal gruppo al gruppo di lavoro che
fa lavoro di gruppo (Cerrocchi, 2013). LUniversita prosegue il ruolo svolto dalla scuola e si pone anche come luogo
di transizione verso il lavoro, occupandosi della socializzazione al lavoro (apprendimento di valori, conoscenze, com-
petenze, abilita). | tirocini e/o gli stage, considerati attivita cruciali nell'ambito del processo formativo dello studente,
hanno il compito di favorire la maturazione personale, di incentivare I'assunzione di responsabilita nell'ambito del
proprio ruolo, di sviluppare la capacita di assumere decisioni, di risolvere problemi, di stabilire relazioni positive, di
aumentare la conoscenza di una realta occupazionale (Santagati, 2011). Il lavoro rappresenta un passaggio cruciale
per il miglioramento e la mobilita socio-professionale e svolge un ruolo integrativo significativo dato che valorizza la
fiducia interna di ogni individuo e la fiducia degli altri verso sé. Nel lavoro il migrante individua la propria dignita e i
propri diritti e doveri. Lavorando egli ha le stesse garanzie degli autoctoni e puo sentirsi parte di un gruppo, inoltre
puo dimostrare le proprie competenze aspirando a ruoli e professioni migliori (Ambrosini, 2005; Borghi, 2002).

5. Dall’analisi di caso di studentesse del Dipartimento di Educazione e Scienze Umane (Unimore): un focus
sul lavoro

Siriporta a seguire una sintesi dell’analisi di caso, collocata in una indagine esplorativa, riferita nelle finalita, nel cam-
pione e nel campo, negli strumenti e nei principali nuclei concettuali emersi.

Lindagine esplorativa si € posta il fine di: rilevare i fattori familiari della migrazione; ricostruire le condizioni di in-
serimento, permanenza ed eventuale congedo dal percorso migratorio; favorire un bilancio sul piano curricolare,
professionale ed esistenziale della migrazione; rilevare i fattori di integrazione dello studente sul piano culturale e
sociale, curricolare, professionale ed esistenziale. Il campione era costituito da 10 studentesse'” nate al Sud, residenti
al Sud e domiciliate al Nord. Gli strumenti dell'indagine sono stati la scheda socio-anagrafica, formativa e professio-
nale, di tipo quantitativo, e l'intervista strutturata, di tipo qualitativo, che si divideva in tre nuclei tematici: le cause
alla base della migrazione delle intervistate; il bilancio sulle perdite e sulle risorse riscontrate nella migrazione; il
modo in cui I'Universita favorisce l'integrazione.

Come anticipato, la ricerca si € occupata del tema della migrazione interna dei giovani intellettuali dal Sud Italia al
Nord Italia, in questo contesto si desidera focalizzare I'attenzione sui riscontri emersi relativamente alla progettualita
lavorativa (alla base della migrazione) e alla realta lavorativa incontrata.

Quasi tutte le intervistate concordano sul fatto che il motivo per cui i giovani del Sud Italia vanno a studiare al Nord
Italia sia la mancanza di un lavoro futuro, legale e non raccomandato, nel Mezzogiorno e la mancanza di opportunita
e di servizi funzionanti nel Sud Italia. Si sottolinea anche la prospettiva di lavoro a lungo termine e si pone, inoltre,
I'attenzione sui rischi di illegalita nella selezione in corsi di laurea a numero chiuso in alcune Universita del Sud.
Rispondendo sul loro percorso migratorio, quasi tutte le intervistate concordano sul fatto di essersi trasferite per
offerte di lavoro o per possibilita di studi e/o di lavoro.

Il Sud, secondo parte del campione, non peccherebbe di un‘arretratezza formativa, anzi la formazione nel Sud Italia
sarebbe di livello elevato, a volte superiore a quello del Nord Italia; allo stesso tempo, il Sud peccherebbe di un’arre-
tratezza lavorativa, non a livello di tecnologie o di aggiornamento, ma a livello di investimenti e di mancanza effetti-
va di lavoro, che sia anche regolare e legale, e di rete sociale.

Potenziali soluzioni per evitare la migrazione dei giovani per studio e/o per lavoro dal Sud al Nord Italia, in accordo con
le intervistate, dovrebbero essere generate dallo Stato e potrebbero essere: aumentare le possibilita e migliorare i ser-
vizi per innalzare le condizioni di vita e per evitare di intraprendere percorsi devianti e/o illegali, anche coltivando una
coscienza critica; investire sulle risorse del territorio; richiedere meno tributi a chi attua dei progetti per il territorio; le
intervistate si appellano, inoltre, alla capacita di darsi da fare e di (re)inventarsi e all'amore per la propria terra.

Tutte le intervistate, a parte una, lavorano, sono assunte con contratto a tempo determinato e indeterminato, o svol-

16 Tl nesso fra lingua e lavoro rimanda alla necessita di una ricorsivita fra teoria e prassi, intesa intrinseca e ineludibile alla formazione
onnilaterale dell’uomo (Marx, 2004) prevenendo e/o emancipando da forme di subalternita e alienazione (dal prodotto e dal processo).
Si tratta di ridurre il divario fra teoria e prassi, quindi tra scuola e vita, contribuendo — nei fini e nei mezzi — a integrare, nei singoli
soggetti e nei gruppi storici, consapevolezza teorica ed esperienza pratica anche attraverso la lingua e il lavoro (Cerrocchi, 2013).
17 Iscritte all'ultimo anno e fuori corso dei Corsi di Laurea: triennale in Scienze del’Educazione, Magistrale in Scienze Pedagogiche
e Magistrale in Scienze della Formazione Primaria del Dipartimento di Educazione e Scienze Umane dell'Universita degli Studi di
Modena e Reggio Emilia. Il campione estrapolato era solo di genere femminile, scelta non intenzionale in quanto l'analisi teorica non
¢ stata trattata seguendo questa peculiarita ma cio ¢ in linea con la tendenziale vocazione professionale femminile dei corsi di laurea
che preparano alle figure di insegnante di scuole d’infanzia e primaria, di educatore sociale e di pedagogista.



gono lavori saltuari, e svolgono il lavoro per cui hanno studiato. La maggior parte & soddisfatta del lavoro che svolge e
confida le gioie che riceve sentendosi anche integrata nel contesto sociale di arrivo confermando I'enorme importanza
del lavoro: nell'organizzare la vita psichica, valorizzando la fiducia interna di ogni individuo e la fiducia degli altri verso
sé; nel rafforzare I'autostima, permettendo al migrante di pagarsi le spese e di acquisire il ruolo di adulto; nellintegra-
zione, rappresentando un passaggio cruciale per il miglioramento e la mobilita socio-professionale.

Quasi tutte le intervistate tornerebbero nel paese/citta di origine (a riprova del fatto che il fenomeno della migrazione
€ accompagnato dal mito del ritorno) ma pensano che questo non possa accadere soprattutto a causa di mancanza di
lavoro, regolare e legale.

6. Conclusioni

Le testimonianze dei soggetti costituiscono, senza generalizzazioni, una possibile lettura interpretativa di una realta,
quella della migrazione interna dei giovani intellettuali dal Sud al Nord Italia, attualmente poco considerata. Si ritie-
ne importante poter allargare la ricerca indagando, per esempio: un campione pit ampio; le migrazioni di ritorno; le
migrazioni al contrario; chi e perché rimane nel luogo di origine e non & mai migrato.

[l lavoro svolto ha consentito di conoscere anche le prospettive di occupazione professionale del campione indagato
e di individuare fattori di rilievo per la conoscenza e la progettazione degli interventi di acculturazione e di socializ-
zazione secondaria funzionali a curare il contesto, a supportare la correlazione tra democrazia cognitiva e democra-
Zia sociale, tra teoria e prassi, tra sapere scientifico e umanistico, tra formazione iniziale e in servizio, tra formazione
e lavoro, ad attivare i soggetti, nell'ottica dell'educazione per tutta la vita, della continuita tra differenti accademie e
tra accademia e territorio (Cerrocchi, 2013).

La ricerca ha fatto emergere ulteriori elementi di indagine tra cui: la possibilita di una cooperazione tra universita del
Nord e del Sud ItaliaK oltre a quella tra accademia, territorio e mondo professionale - e la possibilita di un ripensamento
dei curricoli formativi, dal punto di vista culturale e lavorativo, entrambe per evitare la desertificazione del Mezzogiorno.
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SUMMARY

In October 1960s, the first Guest Worker(Gastarbeiter) from Turkey arrived to Germany to help the Germans to build
up their country after World War Il. Neither the Germans or the Turks thought that they were going to stay that long
and integration would be an issue. As the Max Frisch a Swiss scholar once said “We sent out a call for work force and
got people” shows us the unpredicted human effect of the economical migration in Western History since 60s.
Apart from the added value of the Turkish guest workers to the economy of Germany, since 60s the German-Turks
involved in the cultural and political life of Germany. The second and the third generations of the Guest workers
involved in cultural and social life of Germany, change the habits, way of life and values. This paper discuss the
problems on integration of the Turkish people in Germany and their contribution to the cultural and social capital
of Germany.

1. Introduction

West Germany faced with economic miracle' due to impressive growth after the World War Il and the market demand
for labour force was not enough to cover with the refugees from DDR', displaced people from Poland and Russia.
(Reichel, 2002) As a result of economic miracle, the Germany started to make agreements with economically poor
countries to address the labour demand of the German Market. In 1955 with Italy, in 1960 with Spain and Greece and
in 1961 with Turkey. (Jeannette & Dorte, 2011)

Being Gastarbeiter?® become so popular among the Turkish people after 1961, due to high unemployment in Turkey
and close historical ties with Germany. Till 1973, Germany continue advertisements to recruit the people from Turkey.
(Hdrriyet, 2011) In the beginning, the framework of Gastarbeiter programme was shaped for constant recruitments
of the guest workers and giving work and residence permit for 2 years, but it needed to change afterwards due to
high costs of training the staff again and recruiting new people and the companies were happy about the work that
the Turkish Guest workers offer. The Turkish people are started to stay more longer then they were supposed to and
even the German or the Turkish people did not think about staying that long. (Jeannette & Dorte, 2011)

In November 1973, Germany faced with the Energy Crisis and they stopped the recruitment of Turkish Guest Workers
and published the advertisement stop?' due to foreseen unemployment might caused by energy crisis. (BPB, 2009)
But it did not stop the Turkish people to migrate to Germany. Turkish people continue to migrate to the Germany
due to fleeing from the oppression of the military coup, purpose of education, family reunification and other reasons
since 1960s. (Aydin, 2016)

Since 1960s, the Germany is shaped by the Turkish workers in different manners from art to the politics to the sports
and the integration became an issue among the German scholars and politicians. Turkish people currently are the
hugest minority in Germany and day by day, they are adding value to the cultural and social capital of Germany
and change the habits in daily life and also influence the German politics, literature and art. This paper focuses
on the stories of the Guest workers since 1960s and their children (second and third-generations ) and discuss
their influences in the social and cultural capital of Germany by using the Pierre Bourdieu’s social space theory and
connection with migration.

2, Turkish Minority in Germany

Germany is currently hosting 2.7 million people with migration background from Turkey who are regardless being
German citizen or still living as Optionskinder?? or still having Turkish citizenship and Turkish people are the hugest
minority in Germany. (BLS, 2011) To look more wider into the situation, in this part, the experiences and the researches
on the Turkish minority in Germany will be explained.

18 Translated from German : Wirtschaftswunder or Wirtschaftsboom ( Economic boom )
! DDR: Deutsche Demokratische Republik

20" Gastarbeiter : Guest worker

2l Advertisement stop : translated from German Word “Anwerbestopp”

22 Optionskinder: refers to a German term to identify the double citizenship issue among the foreign-born children. Till they
are 18, they have double citizenship from 3rd country and Germany, but between 18-23 ages, they should choose one of those
citizenships.



Turkish people in Germany are highly diverse in different terms from cultural to the political terms. When it is looked
up the stories of the Turkish people from the media coverages in the past six decades, the facts show us there are also
highly educated skilled migrants and also the people from the rural areas who were coming from uneducated and
highly poor families. The stories of the Guest workers who arrived between 1960s and 1970s are supportive to that
fact and against to discourse created by the publicin Turkey. They worked not only in construction, manufacturing or
textile jobs but also in highly skilled jobs such as teaching, nursery, engineering or pharmacy. Some of them stayed
and some of them returned after the stop of recruitments. But who stayed started to take their families to Germany
to provide them more opportunities than they could provide in Turkey. (Hurriyet, 2011) The first generations faced
with different issues from language to racism, xenophobia in years, but the second an third generations faced with
more difficult situation then their parents due the German mainstream political discourse on integration.

After the Anwerbestopp in 1973, the Turkish people formed ethnic and political associations during the time when
issues of “integration” discussed in Germany with a focus of “assimilation” or return. In 1982, after the election of
Helmut Kohl, in the leaked classified document, Kohl indicates that the Portuguese, Italian, South Asians are
integrated well, but the Turkish people were coming from very distinctive culture and they need to return till the
amount of the population came to the point to be able to assimilate. (Hecking, 2013) Due to increased far-right
discourses in Germany with the reflection of the government politics dispute the reorganization of the Turkish
associations to deliver services such health, education and social security and resist the authorities of Germans and
create a mediation ground between the Turkish minority and the German institutions. (Kaya, 2011, pp. 66-67) This
led the rise of ethnic associations based on the Turkish culture and increase the distantness among the Turkish
people and German people. That reflected from the notion of Gastarbeiter politics and resisting to return to Turkey.
Since 1960s, year by year the intention to return give its place to the family reunification and staying in Germany
according to surveys done in 1980 the intention to return was 40 percent doubled to 80 percent in 1992. (Kiigikcan,
2002, p. 100) As again to consider the unpredicted effect of migration to overcome the economic miracle lead the
situation to integration, assimilation, identity crisis among first, second and also the third-generations of the Guest
workers in Germany.

Identity Crisis is one of the hugest issue among the young people who born in Germany or came to Germany when
they are children. They are often not considered as Turkish either German and identified by others as “Almanci”?
which defines a negative image of the German-Turks are those being rich, losing their Turkishness and acting like
more German than Turkish. The usage of language and the dress of the German-Turkish young people in Germany
subjects this labelling. In the research done by “Ayhan Kaya” about the Turkish minority in Kreuzberg, one German-
Turkish young clearly express his feeling about a situation in Turkey he faced like following : “/ do not know, here
[Germany] we are called yabanci (foreigner), and there in Turkey, in my own country, they call us “Almanci”” . (Kaya, 2011,
pp. 160-161) That shows us the young people are in the feeling of identity crisis due to issues they face in their daily
life in Germany and also in their homeland in Turkey. Furthermore, the words of “Mehmet Ali Zaimoglu” who came
in 1961 with the first wave of the Guest workers support also the notion of not being able to belong anywhere and
having the identity crisis: “We were foreigners in Germany, than became migrant. In Turkey, “Almanci’; and now we are
considered as nothing.” (Hurriyet, 2011, pp. 74-75) After 50 years, the Turkish people in Germany still facing the same
difficulties and issues even they are the first, second or the third-generation and regardless their citizenship either
German or Turkish.

Despite the bad effects on the Turkish people in Germany, there are quite few achievements among the second and
third generations of the Turkish minority in Germany such Cem Ozdemir, the co-head of Greens (Biindnis 90/Die
Griinen). His father was one of the Guest workers who arrived in 1970s and explain his story which says, “We were the
first Turkish people who visited the Organic Farm store” due to his son’s environmental activism ties. Cem Ozdemir’s
father came to Germany in 1963 when he was working in a construction site and he met with his wife in Germany
who were also Guest worker and working in textile company and he indicates that the happiness is based on being
adapted in the place where you are. (Hirriyet, 2011) Aydan Ozoguz, the Commissioner for Immigration, Refugees
and Integration explain her experiences from her childhood till she become the member of Local Federal Parliament
of Hamburg in the book of “Gekommen und Geblieben”. In this book, she considers the Turkish society as the people
who are slowly turning into German and who have different ethnic origin and speaks different language and have
different roots. That also supports the words of Cem Ozdemir’s father with in the base of being adapted in the place
where you are. Despite the fact that, even though she considers herself as German, she says “In spite of considered as
a successful role model in integration with German people, never the feeling of “us” and “them” vanished.”. (Richter, 2005)

Among those integration, identity and cultural issues the Turkish people are facing, most unsolved issue is the
language. In the first decade of the arrival of the Turkish people to Germany, they worked among their co-workers

% Turkish Word to identify the Guest workers in Germany
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with the Turkish people and they were somehow isolated from the German community. They were working with
translation from German to Turkish and Turkish to German in workplace and also there were classes opened only for
Turkish people. After the 1970s, the Turkish community and German community become closer than the 1960s and
the social change among the Turkish people and German people started to happen. (Hurriyet, 2011) On the other
hand, the Turkish workers who were more skilled and resident in more or less in the suburbs that they are highly
ethnically German populated, they were more likely to be integrated than the others who were in the suburbs in
urban areas that they are mostly Turkish populated. (Kaya, 2011) On the other hand, the value clash between the
Turkish society and German are highly different when it is come to the values of the spiritualism and attention to
tradition. Despite that contradiction among the values, the friendship, family security and freedom are the common
values among German and Turkish people in Germany. (Uslucan, 2011, p. 6)

3.Added value of Turkish Guest Workers to the Social and Cultural Capital of Germany

The cultural capital and social capital approaches to migration is differs from theorists to theorists. Bourdesian
approach to the migrants cultural capital with the “rucksack” approach which refers that the migrant arrives to the
host country and carries a treasure chest which consists language, skills, knowledge about customs and lifestyles,
professional qualifications and etc... According to Bourdesian approach, that rucksack when the migrant arrives to
new country opens and does not need to fill the hole that exists, but migrant needs to engage in bargaining activities
with individuals to the institutions to validate of this values and cultural subjects. (Erel, 2010)

To show up the added value of the Turkish migrants with the Bourdesian approach in the eating habits can be seenin
daily life very easily. According to research done by “Federal Foreign Office forImmigration and Refugees” on“The Impact
of Immigration on Germany’s Society", the eating habits of the Germans since the immigration started to Germany is
highly changed and non-German produce and meals became more popular than ever among the German society.
Turkish Doner-Kebab get the highest market sales than ever and change the eating habits of Germans and same
research indicates that the %50 of all German population prefers to eat foreign meal than the German meal. In too
many ways, the Turkish Guest workers are changing and shaping the German society with the"rucksack” perspective.
They promote their values from media to literature to the cuisine. Today, more than 50 different newspapers are
published in Germany in different languages with the majority of Turkish language. On the other hand, the German -
Turkish movie productions are playing major role in the media Time to time, German newspapers are publishing the
news in Turkish to influence to Turkish society. (BAMP, 2005) Those general examples show us the added value of the
Turkish people to the Germany’s cultural capital.

Bourdieu’s definition on social capital refers to networks of organizations and individuals which based on the
cooperation to enable their societies to work more efficiently. (Jourdain & Naulin, 2016, p. 107) The Turkish people
used their social capital to validate their cultural objects in daily life, in work place and in politics, create associations
to engage bargaining process with the authorities and individuals. The most conspicuous migrant associations are
the Turkish associations which provide educational support, special tuition, organising sporting or cultural activities
and such to sustain the the sense of belonging or create a safe environment to feel protected. (BAMP, 2005, p. 30) On
the other hand, social capital is needed to sustain the cultural capital and should be renewed in every generation.
(Jourdain & Naulin, 2016, p. 108) From that reason, the Turkish organizations become the leading organizations on
delivering services for migrants due to being high populated migrant society in Germany and help the German
organizations to develop such mechanisms since 1961 with the start of “Tirkdanis”. (Hirriyet, 2011, p. 103) Those
organizations role are more likely to sustain and move the cultural capital of the Turkish guest workers to the next
generations and strengthening the ties with the Turkey as homeland.

Last part of this chapter except than the general facts, the changes in the work place will be discussed. To look
concretely to the work place and labour participation of the Turkish workers were mainly based on the male
participation. Most of the female guest workers were coming from the urban areas of Turkey and were educated.
(Hurriyet, 2011) They also knew the language and it ease their integration to the work place. That's why, when it is
compared to stories and the experiences of the first female guest workers to the male workers, their children are
most likely becoming more involved in creation of added value such Cem Ozdemir, Aydan Ozoguz as politicians,
that were mentioned are most popular examples for this situation. Besides that, paying attention to the cultural and
traditional values in the family and not is one of the success issues, as it is mentioned before about the values as one
of contradicted value between the Turkish and the German people is paying attention to traditions. (Korkmaz, 2012,
pp. 204-206) Thus, shows the unsuccessful pillars of integration for the Turkish minority in Germany.

In 1960s, the Turkish people were involved to the German workplace as “Gastarbeiter” and they were considered
as temporary workers for the both employees and German co-workers. The Gastarbeiters created their own close



environments in workplace with the Turkish workers and give up the trust to German employees after 1980s. The
changes on workplace effected also the Turkish workers, the first generation was working as unskilled workers and
they suppress the next-generations to do so. With the increased discriminative speeches, among the German workers
in 1990s after the unification of the Germany, the Turkish workers were not welcomed as much as before either the
Turkish. That changed the workplace for the Turkish people more than a safe environment in their first times in Germany
to a dangerous environment for them. (Korkmaz, 2012)

4.Conclusion

Since the arrival of the first generation, the problems of the Turkish minority continues and secures its place in German
- Turkish discourse but evolves to different dimensions and changes its shape. In 1960s, the Turkish people were
considered as guests and liked among the German society though after becoming a part as citizens in 80s till now, they
are considered as the part of the society or a problematic minority to assimilate or integrate.

Since than, the Turkish people are getting more involved in German society not as workers and not only in workplace,
but in politics, in art, in every field of life. When the first Guest workers arrived to Germany, they did not think that they
will stay long and today, they are trying to bargain for their cultural capital and create networks in the German society
to sustain their cultural capital in every field of life. Since the engagement of the cultures, German and Turkish people
are changing their values, their way of life, their eating habits, their behaviours in the work place. Meanwhile, the Turkish
people add value to Germany’s cultural and social capital, the Germany adds value to Turkish migrants.
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Premessa.

Discutere riguardo al millenario rapporto tra cristianesimo e lavoro, nelle sue sfaccettature e diramazioni piu intri-
ganti (talvolta poco esplicite), non & cosa semplice, se si pensa al solo fatto che & una questione coinvolgente una
pluralita infinita di attori e pensieri, che comincia con l'origine dell'uomo e del mondo, si sviluppa nel corso dei secoli
in diverse prospettive sfociando nella Dottrina Sociale della Chiesa con la Rerum Novarum di Leone Xlll (1891) e pro-
segue fino ai nostri giorni.

La mia analisi, lontana da fornire soluzioni (o palliativi), vuole essere un excursus, una breve carrellata di eventi e di
personaggi che sono stati protagonisti della questione e che hanno donato all'umanita, e all'intera storia dell'uomo,
un contributo e un intimo pensiero.

Partiro dal libro della Genesi, dal Dio-Creatore dell’Antico Testamento, passando per il Nuovo Testamento fino ad ar-
rivare alle posizioni controverse del | secolo e al pensiero successivo della patristica in generale, facendo riferimento
specificatamente a Tertulliano, Basilio di Cesarea e Agostino.

La trattazione si concludera con la figura di Benedetto da Norcia, padre della Regula monachorum che sembra essere
I'anello di congiunzione dell'intero discorso sul rapporto tra lavoro e cristianesimo e il cui pensiero trovera riscontro
nella filosofia della scolastica medievale (si pensi a Tommaso d’Aquino che considerera il lavoro come una necessita
naturale, come insito nell'uomo, come attivita di un jo spirituale)'.

Un documento che, secondo il mio parere, merita di essere citato e I'enciclica Laborem Exercens (1981) di Papa Gio-
vanni Paolo I, che si pone come una rassegna storica sul concetto di lavoro in rapporto alla Chiesa, nella sua poli-
fonia, nelle sue tecniche attuative e nei modi di impiego del termine. La Chiesa, scrive il Pontefice, & convinta che il
lavoro costituisce una dimensione fondamentale dell'esistenza dell'uomo sulla terra, poiché crede nell’'uomo: essa pensa
all'uomo e si rivolge a lui non solo alla luce dell'esperienza storica, non solo con l'aiuto dei molteplici metodi della cono-
scenza scientifica, ma in primo luogo alla luce della parola rivelata del Dio vivente. Riferendosi all'uomo, essa cerca di
esprimere quei disegni eterni e quei destini trascendenti, che il Dio vivente, creatore e redentore, ha legato all'uomo?.

1. Secondo il Libro della Genesi e in generale nell’Antico Testamento.

Il quadro fornito dalla Genesi e dall’Antico Testamento mette in luce un rapporto complesso tra lavoro e religione
(intesa come puntuale osservanza dei precetti di Dio)3. Adamo vive nel giardino dell’Eden, un luogo donatogli diret-
tamente da Dio e di cui e custode («Il Signore Dio prese 'uomo e lo pose nel giardino di Eden, perché lo coltivasse
e lo custodisse», Gn 2,15%); senonché, dopo aver mangiato del frutto proibito, 'uomo (e piu in generale I'umanita)
riceve la condanna («All'uomo disse: Poiché hai ascoltato la voce di tua moglie e hai mangiato dell’albero di cui ti
avevo comandato “Non ne devi mangiare”, maledetto sia il suolo per causa tua! Con dolore ne trarrai cibo per tutti i
giorni della tua vita. Spine e cardi produrra per te e mangerai l'erba campestre. Con il sudore del tuo volto mangerai
il pane», Gn 3,17-19)°.

Se da un lato emerge che il lavoro € conseguenza diretta della caduta dell'uomo, e percid condanna ad una pena,
dall’altro viene presentato come inerente alla natura umana, come dignita propria all'uomo.

Tuttavia si pud affermare che il lavoro appartiene alla condizione originaria dell'uomo e precede la sua caduta; non e
né una punizione né una maledizione. Esso diventa una condizione, una fatica a causa del peccato di Adamo ed Eva,
dopo aver spezzato il patto fiducioso con Dio. Una condizione indispensabile dell’homo faber, dell'uomo agricoltore
e/o allevatore, che basa, percio, la sua sussistenza sui prodotti della terra, di cui & responsabile in quanto dono di
Dio®. La condanna biblica del lavoro é rivolta, dunque, non all’homo faber ma all'uomo-economico:

«Non affannarti per arricchire, rinuncia a un simile pensiero», Prov. 23,4’

Viene condannato I'uomo ozioso, non I'uomo che trova sostentamento nel lavoro della terra, dono di Dio; pertanto,
nella prospettiva veterotestamentaria, il lavoro ha un valore nobile, e 'uomo lavoratore riceve grande merito®:

«ll povero si affatica per una vita di stenti, ma se si riposa cade in miseria», Sir. 31, 4%

«Mandalo a lavorare, perché non resti ozioso; I'ozio infatti insegna molti disordini. Mettilo a lavorare, perché questo
e il suo dovere, se non obbedisce, opprimilo con i ceppi», Sir. 33, 28-297°,

Inoltre, in questo ambito, & necessario soffermarsi sul valore sacrale del sabato, come giorno del riposo''. E il mo-
mento in cui il Dio Creatore del cielo e della terra si riposa, nel settimo giorno. Nel sabato gli uomini si astengono da



qualsiasi esercizio materiale per rendere grazie a Dio dell'opera della creazione che da loro sussistenza quotidiana.
Paolo, nella Lettera agli Ebrei, dira del valore salvifico del riposo sabbatico'.

2. Secondo il Nuovo Testamento.

Nel Nuovo Testamento riemerge la distinzione fra una logica essenzialmente anticapitalista (e biasimante I'accumu-
lo delle ricchezze) e la vita oziosa. Gesu indirizza gli uomini a preoccuparsi per I'anima piuttosto che lasciarsi asservi-
re dal lavoro, poiché insegna ad apprezzare il lavoro’:

«Non vi affannate ad accumulare tesori sulla terra, dove tignola e ruggine consumano, dove i ladri scassino e porta-
no via. Accumulatevi tesori in cielo, dove tignola e ruggine non consumano né ladri scassinano e portano via. Infatti,
dov'e il tuo tesoro, li sara pure il tuo cuore», Mt. 6,19-21™,

La missione di Gesu e quella conseguente degli apostoli si dirigono verso una prospettiva del tutto avulsa dal conte-
sto terreno ma orientata alla citta celeste, in un costante e disinteressato “lavorare” faticoso per I'anima, per lo spirito
e non per le esigenze corporali:

«Per questo vi dico: per la vostra vita non affannatevi di quello che mangerete o berrete, né per il vostro corpo come
vestirvi. Non vale forse la vita pit del cibo e il corpo piu del vestito? Guardate gli uccelli del cielo: non seminano, non
mietono né raccolgono in granai; eppure il Padre vostro celeste li nutre; e voi non valete piu di loro?», Mt 6, 25-26".
e ancora:

«Al vedere le folle affrante e abbandonate a sé come pecore senza pastore, (Gesu) fu preso da pieta. Allora disse ai
suoi discepoli: la messe & molta, ma gli operai sono pochi. Pregate percio il padrone della messe che mandi operai
alla sua messe», Mt 10, 36-38'.

Si tenga ulteriormente conto del momento della chiamata degli apostoli: ognuno di loro svolge una professione
(Matteo era un pubblicano, un esattore delle tasse; Giovanni, Simone, Andrea, Giacomo e Giovanni di Zebedeo erano
pescatori), ma senza esitazione decide di seguire Gesu, lasciando il proprio lavoro materiale e dedicandosi, da quel
momento in poi, a quello piu spirituale di «pescatore di uomini»'’.

3. Lopera di Paolo.

Gli Atti degli Apostoli, oltre ad informarci riguardo allo svolgersi della vita quotidiana nelle prime comunita cristia-
ne'8, presentano la figura di Paolo il quale, come si legge nella prima Lettera ai Corinzi, avrebbe svolto (oltre alla ze-
lante missione cristiana) il lavoro di fabbricatore di tende insieme ai corinzi Aquila e Priscilla. Tutto il discorso di Paolo
é specchio dell'operato e della vita stessa di Gesu Cristo, del suo pensiero e della necessita di modulare la propria
esistenza in chiave spirituale, lontano dall'oziosita e dai beni materiali':

«Ma che cos'e mai Apollo? Cos'e Paolo? Ministri attraverso i quali siete venuti alla fede e ciascuno secondo che il Signore
gli ha concesso. lo ho piantato, Apollo ha irrigato, ma € Dio che ha fatto crescere. Ora né chi pianta, né chi irriga
& qualche cosa, ma Dio li fa crescere. Non c'e differenza fra chi pianta e chi irriga, ma ciascuno ricevera la sua mercede
secondo il proprio lavoro. Siamo infatti collaboratori di Dio, e voi siete il campo di Dio, I'edificio di Dio», ICor. 3,5-9%°.
eancora:

«Fate dunque morire le membra terrene: fornicazione, impurita, libidine, desideri sfrenati e I'avidita di guadagno, che
e poi idolatria; per questi vizi piomba l'ira di Dio», Col. 3, 5-6*".

La necessita di dedicarsi al lavoro materiale e, quindi, di prendere le distanze dalla vita oziosa, dirigendo la propria
quotidianita verso la spiritualita, trova riscontro nella Prima lettera di Paolo ai Tessalonicesi:

«Vi esortiamo, fratelli, a progredire maggiormente, a studiarvi di vivere tranquilli, ad attendere ai vostri negozi, a la-
vorare con le vostre mani, come vi abbiamo raccomandato, in modo che vi comportiate con onore di fronte a quelli
di fuori e non abbiate bisogno di alcuno», 17s. 4, 10-12%2,

In conclusione I'epistolografia paolina, come sostiene lo studioso L. Roos, mostra l'indispensabilita del lavoro umano
materiale come mezzo di sostentamento, per soccorrere i bisognosi e non di certo i pigri?®, in quanto esso esiste come
servizio reso alla grandezza di Dio*.

4. Controversie nel | secolo.

Nel corso del | secolo il cristianesimo, che via via si diffonde nel mondo allora conosciuto (giungendo fino a Roma)
e che nel frattempo (almeno nella forma, ma ancora non del tutto nella sostanza) diverge dalla matrice ebraica,
inevitabilmente si confronta con il mondo pagano, con le sue istituzioni e, percio, con la sua religio. Cio che i pagani
denunciano ai cristiani & il loro totale astenersi dalla vita pubblica, nelle sue istituzioni e pratiche lavorative: il delitto,
il crimen principale di cui vengono accusati € |' odium humani generis?. Gli storici imperiali, primi fra tutti Tacito, rac-
contano, ad esempio, che i cristiani, nell’episodio dell'incendio compiuto da Nerone a Roma nel 64 d.C., sono tacciati
di colpevolezza perché, appunto, avevano deciso di estraniarsi completamente dalla vita pubbilica, rifiutandone i
costumi e le istituzioni®.

5.1l “De Idolatria” di Tertulliano (197 0 211-212)% .
Il discorso riguardo al rapporto complesso tra cristianesimo e lavoro comincia ad inspessirsi verso la meta del Il seco-
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lo, quando Tertulliano, oltre alle plurali opere di inestimabile valore per la letteratura cristiana latina, compone il “De
Idolatria”. |l padre di Cartagine & intransigente riguardo al fatto che il cristiano dovesse astenersi da diverse tipologie
di lavoro. Passa in rassegna, infatti, tutte quelle arti e quei mestieri non compatibili con la fede cristiana per via della
loro contaminazione con il paganesimo.

Riporto i passi, a mio avviso, piu esplicativi:

«Esistono generi molteplici di arti diverse; e queste, per quanto non riguardino direttamente la fabbricazione di
immagini idolatre, pur incappano nella medesima colpa, perché espletano quelle diverse forme di attivita, senza le
quali non esiterebbero gli idoli stessi», De Id. 8,113%,

«La nostra attenzione si deve rivolgere ora anche sui maestri delle prime scuole e su tutti quelli che fanno professio-
ne di docenti; e non & da revocare in dubbio che essi siano in certo modo legati alla idolatria (...). Se un cristiano fa
professione di insegnante, non v'é dubbio che viene a confermare, a rafforzare I'idea degli idoli e quanto possa esser
detto a loro lode; mentre insegna agli altri, li sostiene con la sua autorita», De 1d.10,120%.

«E a un servo di Dio é lecito trafficare? Se si deve tener lontano da ogni desiderio nel quale risiede la ragione di ac-
quistare, qualora venga meno la ragione di procedere all'acquisto, non vi sara motivo di negoziare. Sia pure che un
guadagno sia giusto, scevro da ogni carattere di cupidigia e da ogni elemento diinganno, ebbene, io credo che esso
rientri nell'ambito dell'idolatria», De Id. 11, 124°°.

«Si chieda invece ora questo: se un cristiano possa fare il mestiere delle armi, se un soldato, quindi, possa abbracciare
la fede: rimanendo nella milizia, sia pure nei gradi inferiori, nei corpi meno importanti, al quale non fossero, magari,
imposte celebrazioni di sacrifici, manifestazioni di riti o fossero obbligati a condanne a morte. Non si trovano d'ac-
cordo: giuramenti da prestarsi agli dei e agli uomini; il vessillo di Dio e quello del demonio non possono
trovarsi su una stessa linea», Deld. 19, 1513".

La medesima linea di pensiero & portata avanti da Tertulliano nel De Corona (211), in maniera specifica
riguardo al servizio militare:

«Pertanto, per affrontare la causa stessa della corona militare, ritengo che si debba prima investigare se il
servizio militare in quanto tale s'addica ai cristiani». De Cor., X, 3%,

concludendo che il cristiano debba astenersi dall’esercizio delle armi per dedicarsi con tutte le proprie
forze all'adorazione di Dio.

6. l1”“De opere monachorum” di Agostino (401)%.

Prima di affrontare nello specifico il discorso riguardo agli scritti di Agostino, occorre precisare che, in generale, i Pa-
dri della Chiesa (primi fra tutti Ambrogio) non considerano mai il lavoro come «opus servile» — tale era ritenuto, invece,
nella cultura loro contemporanea -, ma sempre come «opus humanums», e tendono ad onorarne tutte le espressioni**.
Nella sua intensissima attivita di scrittore latino (il maggiore nell’area dell’Africa cristiana), e di illustre Padre della
Chiesa, Agostino nel corso del IV-V secolo, gia esperto nell’attivita oratoria, apologetica, catechetica ed esegetica
compone il “De opere monachorum’, trattatello scritto per rispondere, sotto suggerimento del vescovo cartaginese
Aurelio, alle lamentele di alcuni dei suoi monaci che protestano per i lavori manuali e cercano di trovare giustifica-
zioni nelle Sacre Scritture. Essi fanno, ad esempio, riferimento alla pericope evangelica di Mt 6,25-34, in cui Gesu dice:
«Percio vi dico: per la vostra vita non affannatevi di quello che mangerete o berrete, e neanche per il vostro corpo,
di quello che indosserete; la vita forse non vale piu del cibo e il corpo pil del vestito? Guardate gli uccelli del cielo:
non seminano, né mietono, né ammassano nei granai; eppure il Padre vostro celeste li nutre; e voi non valete piu
di loro? Chi di voi, per quanto si dia da fare, € capace di aggiungere un cubito alla propria statura? E quanto
al vestito, perché vi angustiate? Osservate i gigli del campo, come crescono: non lavorano, non tessono (...). Non vi
angustiate, dunque, dicendo: “Che mangeremo? Che berremo?”. Oppure: “Di che ci vestiremo?”. Tutte queste cose le
ricercano i gentili. Ora il Padre vostro celeste sa che avete bisogno di tutte queste cose. Cercate prima il Regno di Dio
e la sua giustizia, e tutte queste altre cose vi saranno date in sovrappiu. Non vi angustiate per il domani, poiché il
domani avra gia le sue inquietudini. Basta a ciascun giorno la sua pena»®.

Scrive loro, pertanto, Agostino: «Se loro, quando vivevano “nel secolo” avevano di che mantenersi senza lavorare e al
convertirsi dettero tutti i loro beni ai poveri, dobbiamo credere alla loro debolezza fisica e tollerarla»®,

In sostanza, cio che emerge da tutta l'opera € la preoccupazione di Agostino di riconoscere a qualsiasi tipo di lavo-
ro (contro ogni istanza manichea, che rifiutava il lavoro manuale perché inteso come forma di schiavitu e contro i
messalinani, rigidamente attaccati alla necessita della totale devozione alla preghiera) una dignita morale, in virtu
dell'onesta e della rettitudine; vi &, infatti, nell'opera l'esaltazione del lavoro della trascrizione dei codici. Del resto
nel De Civitate Dei (412 e 427), che rappresenta la summa del pensiero dottrinale di Agostino, & vivo il contrasto tra
I'attaccamento ai beni terreni e la salvifica importanza di quelli spirituali.

6. l1”Sermo de ascetica disciplina” di Basilio di Cesarea.
Basilio di Cesarea rappresenta uno dei piu illustri esponenti della patristica cappadoce, e vive in un periodo storico,
il IV secolo, segnato dai piu profondi cambiamenti nei rapporti Impero-Chiesa: l'eta di Costantino, il grande rivolu-



zionario che agevolo «la diffusione del cristianesimo nel mondo mediterraneo e la sua definitiva affermazione come reli-
gione “ecumenica™. |l vescovo di Cesarea nel Sermo de ascetica disciplina persuade i suoi monaci sull'indispensabile
corresponsione tra fatica del lavoro manuale e disciplina ecclesiastica, la quale riveste un valore educativo essenziale
nel cammino di santita del monaco. Invero, nelle sue opere, Basilio insiste sulla necessita della noncuranza dei beni
terreni (come la nobilta, la bellezza fisica, il potere) per anelare vividamente a quelli spirituali*® e imbastisce il suo
ideale di vita monacale sul totale dono di sé agli altri: i suoi monaci, infatti, lavoravano nel soccorso al prossimo in
ospedali e scuole da loro gestiti*. Dira di lui Papa Benedetto XVI nell'lUdienza generale del 4 luglio 2007: “A Dio, che
e amore e carita, Basilio rese una valida testimonianza con la costruzione di vari ospizi per i bisognosi (cfr Basilio, Ep. 94),
quasi una citta della misericordia, che da lui prese il nome di Basiliade (cfr Sozomeno, Storia Eccl. 6,34). Essa sta alle origini
delle moderne istituzioni ospedaliere di ricovero e cura dei malati™®.

7.La"”Regula monachorum” di Benedetto da Norcia (520).

L'anello di congiunzione del millenario rapporto complesso tra lavoro e cristianesimo viene suggellato, nel corso
del VI secolo, con il pensiero e l'operato di Benedetto da Norcia. Sappiamo della sua intensa attivita di fondatore di
numerosi monasteri nell’area di Montecassino, Subiaco e generalmente intorno a Roma grazie ai Dialogi di Gregorio
Magno. Per la comunita del monastero di Montecassino egli redige la Regula monachorum, un‘opera strutturata in
tre sezioni (capp. 1-7: sulla struttura del monastero; capp. 8-20: sulle occupazioni dei monaci; capp. 21-72: riguardo
alle norme istituzionali e disciplinari dei monaci).

Tra tutti, il capitolo 48 si incentra sul lavoro quotidiano. Riporto il passo, a mio avviso, piu significativo:

«L'ozio &€ nemico dell'anima, percio i monaci devono dedicarsi al lavoro in determinate ore e in altre, pure prestabilite
allo studio della parola di Dio»*'.

Cio che emerge dall’azione di Benedetto ¢ la totale armonia tra il lavoro quotidiano dei monaci (che lavorano dalle
sei alle otto ore al giorno) e la santita. Il lavoro, per Benedetto, appare come una totale conformazione alla volonta
del Dio-Creatore, e assume un valore ascetico del tutto avulso dal contesto economico.

Si pensi, infing, alla grande considerazione che la moderna organizzazione manageriale delle imprese ha rivolto alla
regola benedettina, ergendo il Santo a Patrono degli ingegneri e degli architetti, in quanto fautore (con la collabo-
razione dei suoi monaci) di un inconsapevole movimento economico e sociale che ¢é alla base delle organizzazioni
aziendali ed economiche dell'intera Europa occidentale®.

Conclusioni.

In questa breve carrellata si sono esaminati scrittori illustri e opere ugualmente notevoli grazie alle quali si € potuto
esporre, seppure a grandi pennellate, il complesso rapporto tra cristianesimo e lavoro. Cid che emerge da questi
studi e I'aspetto piu squisitamente valoriale del lavoro, come dovere, come esercizio indispensabile per l'allontana-
mento dall'oziosita e dai piaceri mondani e come indispensabile via per guadagnarsi i beni spirituali; per dirla con le
parole dell'apostolo Paolo: i credenti devono vivere il lavoro con lo stile di Cristo e renderlo occasione di testimonianza
cristiana «di fronte agli estranei» (1Ts 4,12)%.
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TOMASSINI ALICE
SYNOPSIS LOGIN. THE ITALIAN INTERNET DAY

The movie, “Login. The Italian internet day”, tells of the events that led to the very first package of data being sent
from Italy to the United States through the Internet network, almost exactly 30 years ago, on April 30th, 1986.
“Login” is the story of a man, an Italian researcher, a scientist, who spent his whole life building networks. Networks
to enable people to communicate with one another. The man who during the ‘80s connected for the first time Italy to
the Internet, in the general incredulity and indifference, with unbelievable passion and modesty. It tells of the dream
of a man in 1980s Italy, but it also tells a story that is always true: follow your dreams, even if no one else believes in
them.

Through archive footage and original interviews, it tells the story of the dawn of the Internet in Italy, the beginning
of a new era for our country. The digital era. And that of connections. And of sharing.

BIONOTE DIRECTOR

Alice Tomassini was born in 1987. She received a degree in Cinema and Multimedia Production. Her professional and
education background is characterized by a combination of cinema and new technologies. In 2010, she completed
her first short film, “Living a tale”: a story aimed at increasing awareness of paedophilia, which was very well received
at important international festivals. In 2013, she works as a researcher at the University of California Los Angeles
(UCLA), on an interactive project of non-linear digital storytelling. This research work came to fruition with the
production of “Out of Water’, the prototype for an original interactive new-media work presented at UCLA, which
combines video with an interactive participatory interface, and of which she is co- author, screenwriter and director.
Starting in 2014, she works as a producer in Geneva, Switzerland, collaborating with Nicoletta lacobacci in organising
TEDxTransmedia, an international multidisciplinary event, and in conducting research and experimentation that
utilise transmedia storytelling and apply it to the fields of marketing, education, and public relations.

Once back in Italy, she acts as project manager a virtual reality work, “Immersive Reality Experience”, made for Expo
2015 in Milan. As part of the Italian Digital Day 2015, she realises as author for Associazione Digital Champions and
Fondazione Telecom Italia a crowd-sourced video production on the best practices of Italian digital innovation. In
2016, she directs the documentary, “Login. The Italian Internet day”, a Startupltalia! and Rai Cultura production.
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David Leo Hyde, 22, from New Zealand had been living in a tent in Geneva completing an unpaid internship in the
United Nations. Declaring in august 2015 his leaving from the UN internship program he recognized he could not af-
ford a situation with “no wage, no transport help, no food allowance, no health assistance™*. The important media
coverage of David Hyde situation has raised a world awareness about non-paid internships proposed by most of the
UN agencies and the European Institutions.?

Definitions

“Internships are an effective mechanism which allows young people to familiarise themselves with the world of
work, thus facilitating their transition from education (or a period of inactivity or unemployment) to employment”
according to the European Commission report, Study on a comprehensive overview on traineeship arrangements
in member states.?® Actually, this study recognizes a lack of a common definition in the EU, though “[...] Across
Member States the common defining characteristics of legal frameworks relating to traineeships are: (i) the gener-
al educational purpose; (ii) the practical element of learning; and (iii) the temporary character of the traineeship.”
Based on these three pillars, we can classify internships as follow:

- Internships in the open market mostly for young people after graduation. In recent years, there has been an
expansion, not least because employers increasingly put a premium on them having acquired work experience
through such placements.

- quality, poor terms and conditions, including low or no pay, aimed at unemployed young people, typically with
no or a low level of skills. However, in recent years, especially since the Great Recession, internships programmes
have expanded to include work placements ;

- internships as part of mandatory professional training, offered to students and/or graduates with the aim of fa-
cilitating their labour market transition. Across Member States there are certain professions where there is a legal
requirement to undertake a compulsory traineeship as part of mandatory professional training, e.g. medicine, law,
education/teaching, architecture, etc. These traineeships are typically a pre-requisite for licence to practice and
tend to be both well-defined and tightly regulated.

A world issue

USA. In the Opinion Pages of the New York Time in July 2016, Darren Walker, President of the Ford Fondation de-
clared: “while some students take a summer job in food service to pay the bills, others can afford to accept unpaid
jobs at high-profile organizations, setting them on a more lucrative path"?.

Brussel and EU."Increasingly, when students graduate from university, they do not turn to a job, but to an intern-
ship as the next big step”, according to Brussels Intern NGO (BINGO) considering that more than 8,000 young peo-
ple undertake internships in Brussels’s so-called “EU bubble”. It is distressing that nearly half of these internships
are unpaid, although much of the work done by interns is often worth more than the minimum wage.®

UN programs. A survey conducted by the Fair Internship Initiative found that 74% of the UN interns come from coun-

24 Video available from here.

% David Hyde has accepted an unpaid internship in the UN order to denounce this system. He realized a documentary, called “An
unpaid act”. The teaser is available here.

2% EUROPEAN COMMISSION (2012) : Study on a comprehensive overview on traineeship arrangements in member states — Final
synthesis report, European Union [online]. Available from : http://ec.europa.eu/social/main.jsp?catld=738&langld=fr&publd=6717
¥  WALKER, D. (2016) Internships Are Not a Privilege, New York Times [online]. Available from : http://www.nytimes.
com/2016/07/05/opinion/breaking-a-cycle-that-allows-privilege-to-go-to-privileged.html? =0

2 Sellier, E. (2016) Interns raise their voices against unpaid internships in EU institutions, BlogActive [online]. Available from :
https://guests.blogactiv.eu/2016/06/30/interns-raise-their-voices-against-unpaid-internships-in-eu-institutions/
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tries with a high income status; 78% would not have made it if it were not for their family’s support.° Besides, interns
do not have access to the UN's internal justice mechanisms, and are thus in a vulnerable position within the system.

1. Interns compensation: French and Italian legal perspective

France. In French labour law, internships have a restrictive definition: an intern is not an apprentice because he
does not work. The only aim of internships are to insure a period of training. Though, it exists two different legal
status: the first one concerns students or young people at school, the second one concerns unskilled job seekers.
Consequently, internships for graduate students are prohibited.

The use of internships has been spread in the higher education system but also in the private sector. In 2006, a
student movement called “Precarious Generation” asked for a real status for interns. Since then, French legislator
has adopted a regulated approach.*

According to the French Code de I'Education, an internship convention has to be signed between the educational
institution, the host institution and the intern, for a maximum of six months.

If the internship is stipulated in the same host institution, for more than two consecutive months or, in the same
school year, for more than two consecutive months, this internship is monthly remunerated since the law 2009-
1437 of the 24 November 2009. This compensation is not a salary, is exempting of income tax, in the limit of
amount of minimum wage (SMIC) and its minimum is 523,26 euros (article L124-6 of Code de I'Education) since the
15t September 2015. Interns have also access to the company restaurant, cultural and social activities proposed
by employee representative committee, in the same conditions of workers (Art. L 124-16 of Code de I'€ducation).
In Italy, the regulation is more fragmented than in France. Though, the important activity of the Italian legislator
has brought to distinguish two types of internship: curricular and extracurricular.

Traditionally, internships are known as curricular and are governed directly by the specific regulations of the
schools, colleges and universities which are also responsible for their organisation, oversight and monitor-
ing®'.

Extracurricular internships are open to both new graduates and students about to graduate. In particular, “vo-
cational and orientational” internships have known four different legislations®? at the end of the XX century and
has been recently reformed by Law 92/12 called “Fornero law”. This law contained the prevision of an agreement
between the State and the Regions after 180 days of its publication to prevent the abuse of internships on the
national territory. In particular, it stipulated the maximum number of interns, the maximum of months for each
internship and the signature of a convention between the educational institution, the host institution and the
intern, for a maximum of six months.

About intern compensation, Fornero law specifies that the agreement between State and Regions will contain a
specific rule about the indemnity allowed to the intern and the sanctions. The agreement of 24" January 2013, in
its article 12, considered that 300€ per month3* is a fair compensation. Though, this amount is flexible as Regions
can specify “special circumstances” to not respect it. In its article 14, the agreement organizes penalties: without
special circumstances, in breach of the compensation rule, the institution will be punished between a minimum
fine (1000€) and a maximum fine (6000€).

Though, this legislation doesn't regard curricular internships and internships called professional practice which
regards the so called liberal professions (doctors, lawyers, architects, engineers, accountants). Article 3, paragraph
5¢) of Legislative Decree No. 138 of 13 August 2011, concerning internships which grant access to professions
accredited by professional associations, stipulated that interns “shall be paid fair compensation as an indemnity,
proportional to her/his actual contribution.”*®* Thus, this part of article 3, paragraph 5c¢) has been eliminated by
conversion in law, 14 September 2011, 148.3¢

» Website available from : https://fairinternshipinitiative.wordpress.com/

% Equal Opportunities Act No 2006-396104 of 31 March 2006 amended by Law No 2009-1437105 of 24 November 2009 and
completed by Decree No 2010-956106 of 25 August 2010-107; Law No 2014-788 of 10 july 2014 completed by Decree No 2014-
1420 of 27 November 2014

*! Ttaly’s Education and Training Reform Law 53/03 and Legislative Decree 77/05

2 Law No. 196 of 24 June 1997 Norme in Materia di Promozione dell’Occupazione (Measures regarding the promotion of
employment) ; Interministerial Decree No. 142 of 25 March 1998 Regolamento recante norme di Attuazione dei Principi e dei Criteri
di cui all’Articolo 18 della Legge 24 giugno 1997, n. 196, sui tirocini formativi e di orientamento; Italian Ministry of Labour and
Social Security’s Circular No. 92 of 15 July 1998 Tirocini Formativi e di Orientamento and Italian Ministry of Labour and Social
Security’s Circular No. 52 of 9 July 1999 Stage in Azienda which refers to traineeships in companies.

3 Available from : https://www.cliclavoro.gov.it/normative/accordo_tirocini_24 gennaio_2013.pdf

3 “si ritiene congrua un’indennita di importo non inferiore a 300 euro lordi mensili” (article 12)

% “al tirocinante dovra essere corrisposto un equo compenso di natura indennitaria, commisurato al suo concreto apporto”. Available
from : http://www.gazzettaufficiale.it/gunewsletter/dettaglio.jsp?service=1&datagu=2011-09-16&task=dettaglio&numgu=2 1 6&red
az=11A12346&tmstp=1316417614599

% Available from : https://www.cliclavoro.gov.it/normative/legge 14 settembre 2011 n.148.pdf




France and ltaly situation are interesting because these two countries have a tradition of regulation. However,
while France has forbidden the use of internships for graduate young people recognizing a very low compensa-
tion for interns for more than 2 months internships, Italy didn't tackle the question of compensation.

2. Quality of internships and unpaid internships

Overall, the issue of no or low internship compensation has become critical, not least because a significant seg-
ment of young people may have to undertake a series of internships before securing stable employment. This can,
in turn, seriously impede their ability to become financially self-sufficient and lead an independent and autono-
mous life.

Compensation is certainly not the only reproach that can be address about the use of internships. There are also
growing concerns across the EU about the quality and fairness of traineeships as well as their effectiveness as a
school-to-work transition mechanism?. For that reason, through the recommendation of 22 April 2013, the Euro-
pean Council has launched the Youth Guarantee program which still includes internships. The Youth Guarantee
is a program part of a Youth Employment Initiative launched in February 2013, funded by 6 billion euros for the
period 2014-2020. In its concrete application, member states were called to build up partnerships between em-
ployers and relevant market players (employment services, various levels of government, trade unions and youth
services), between public and private employment services, education and training institutions. Though, in March
2015 the European Court of Auditors published a highly critical report®® on the implementation of the Youth Guar-
antee. They highlighted the lack of a clear criteria to assess whether internships represented a “good quality” offer.
The European Council choose to focus on quality of internships without considering the compensation, even if
the European Parliament resolution of 6 July 2010 on promoting youth access to the labour market, strengthen-
ing trainee, internship and apprenticeship status have called “the European Institutions to set a good example by
removing their advertisements for unpaid traineeships from their respective websites and to pay: - a minimum
allowance based on standard-of-living costs of the place where the internship is performed ; - social security
benefits to all their interns”. Regarding the compensation, effectiveness of unpaid internships as school-to-work
transition has been also criticized. According to the NACE?*® Student Survey Report published in 2014%, it appears
clearly that students who get a paid internship were much more likely to turn that experience into a full-time job
offer than were students who had unpaid internships. In particular, paid internships at for-profit companies had
the best chance of producing a full-time job offer in the year.

It shows how it could be harmful to reject a certain policy of internships compensation - which doesn’t mean that
the particular emphasis on the importance of good quality internships by the European Commissions has been a
mistake, but it has been at least as much as important of making internships paid.

3. Social movements: The Fair Internship Initiative and UN issues

The Fair Internship Initiative (Fll), launched in 2015 in New York and in Geneva is a group of current and former
United Nations interns and consultants advocating for higher quality and fairly remunerated internships within
the United Nations System. Based on the answers of 518 participants from 80 UN organizations, the last survey
published by Fll in 2015 showed that without a family support, 78% of them could not have afforded their unpaid
internships. At the question about quantifying part of learning and part of working during their internships, 46%
answered that is composed “mainly working experience”, 35% “working experience’, 11% “mainly learning experi-
ence” and 8% “learning experience”ln reality, some of the internship available position looks like a job advert*,
which contrasts with the strict rules defined by the UN about internships*%: “Cost: United Nations interns are not
paid. All costs related to travel, insurance, accommodation, and living expenses must be borne by either the interns or
their sponsoring institutions; Travel: You will arrange and finance your travel to the United Nations location where you
will be an intern; Medical insurance: You will be responsible for costs arising from accidents and/or illness incurred dur-

% EUROPEAN YOUTH FORUM (2011) Interns revealed — A survey on internships quality in Europe [online]. Available here:
https://issuu.com/yomag/docs/yf]_internsrevealed web

% EUROPEAN COURT OF AUDITORS (2015) Special report, EU Youth Guarantee: first steps taken but implementation risks
ahead, European Union [online]. Available from: http://www.eca.europa.cu/en/Pages/Docltem.aspx?did=31500

¥ The National Association of Colleges and Employers in Pennsylvania, in the USA, Established in 1956, the National Association of
Colleges and Employers (NACE) is the leading source of information on the employment of the college educated. The professional
association connects more than 5,200 college career services professionals at nearly 2,000 colleges and universities nationwide, and
more than 3,000 HR/staffing professionals focused on college relations and recruiting, forecasting trends in the job market; tracks legal
issues in employment, the job search, and hiring practices; and providing college and employer professionals with benchmarks for their
work.

O NACE (2014) The Class of 2014 Student Survey Report - Results from NACE s annual survey of college students [online], p40-41,
figure 32. Available from: http://career.sa.ucsb.edu/files/docs/handouts/2014-student-survey.pdf

41 Cf. the list of vacancies available here : https://careers.un.org/lbw/home.aspx?viewtype=SJ&vacancy=All
# According to the official website, available here: https://careers.un.org/lbw/home.aspx?viewtype=IP
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ing the internship and must show proof of a valid major global medical insurance coverage.”

According to The Economist*, “if it wanted to pay its interns, the UN would struggle to find the money to do so.
Paying 4,000 of them would cost up to €13 million ($14.5 million) per year—yet the UN has been cutting staff due
to budget constraints. The fact that the US owes $1.3 billion in unpaid dues hardly helps.”

Geneva Interns Association, the Fair Internship Initiative and David Leo Hyde are alerting societies about the costs
of unpaid internships and the social consequences in terms of inequity.

On a legal basis, we can address two types of criticism.

First of all, the criteria of retribution recognized as a limit between a job and an internship mustn't be a criteria
use for excluding paid internships. Most of the literature is defending unpaid or low paid internships in order to
not making confusion between internships and job contracts. We should use others criteria, such as the quality of
the learning part of internships. Secondly, under the Industry 4.0 revolution, we will absolutely need an efficient
lifelong learning program for millions of workers. Lifelong learning is a serious concern and in the EU, member States
have started to plan free of charge education and formation in public and private sector. Why supporting financial costs
of lifelong learning and not support it for young people allowing them to be autonomous? Does education system less
important than lifelong learning?

4 BY AN ECONOMIST INTERN (anonymous) (2015), Why the UN doesn’t pay its interns, The Economist. Available from :
http://www.economist.com/blogs/economist-explains/2015/08 /economist-explains-15
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